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ABSTRACT 

The docunent is the result of a desire t9 incorporate 
career education activities into the present high school English 
curriculaa. It is a collection of 36 lesson units generally related 
to the areas of job application, English, conteaporary coiMunications 
and concerns, huaanities, mriting, speech, and literature. The units 
are organized under the headings of concepts, perf oraance objective, 
aaterials, and the lesson capsule. The lesson capsule, the largest 
part of each unit, describes classrooa activities, role*playing, 
discussions, chart aaking, and other teaching techniques used to 
ispleaent the lesson unit* The capsules also contain instructions to 
the teacher for presentation of the unit content and aaterials anjd 
show hov career education activities can be integrated within the 
unit being taught. Appendixes present an Exploration of Career Values 
sentence coapletion fora and a list of coaaunity resources. A vorking 
bibliography of six Iteas concludes the voluae. (9B) 
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This docujzent is the result of the desire to encotpoxate career educa- 
tion activities into tJis present hi^ sdhool Engli^ curriculum. It 
shaild be noted that ti^ cuiriculum of Essex Junction Educational Cen- 
tex** s English Departanent is based on the j^iase-electiva senester pro- 
gram, with only the 9th grade classes tracked and ronnii^ a full year. 
TtiB first two digits of 1^ course nuniber indicate the level of acade- 
mic (xmplexity. Ihou^ this document is addressed to n^t the specific 
needs of a specific English department, it is hoped that readers may 
find "these xmits, or variations of these units, applicable to ti^ir 
cwn needs; the assigment of an activity to a specific course is in no 
way intended to iii^jly that the activity is exclusive to that coirse. 

Below is a list of career education concepts considered in Ihs writing 
of these lesson units. It is hop^ that this list will clarify sojie 
of the attitudes with vMch career educaticjn ^als. Ihis list was 
taken fron Career Education Resouix:e Guide > Dr. Jmm E. Bottcsas, ed.. 

1. People have jmn^ kuvis of careez^. 

2. Ev^y occupation contributes to society. 

3. Every individual can have a meaningful, rewarding career. 

4. Careers require different knDwledge, abilities, attitudes. 

5. Every person is an individual, with different abilities, interests, 
neais, values. 

6. A person's best career directic^ develops over a Icnjr period of time. 

7. Every individual develops a perscsial "style", which he can fulfill 
in a career with a similar "style". 

8. People pursue careers for many reasons. 

9. A person m^ be suited for several different careers. 

10. Careers can be i?rouped in various ways into "families", requiring 
similar abilities and providing siinilar r^^arcte. 

11. Everi^ career requires some special preparation. 

12. Career preparation imist follow a plan. 

13. Ihe dx>ice of a career usually involves a oOTptrmse between great- 
er and lesser ne^is. 

14. Woric es^erience facilitates care^ decision-making. 

15. People change, and sometimes cai'eers chanpe, as they po throurh life. 

16. Changes and conditic3:is in tJ» world affect careers. 

17. People must ad^t as the world changes. 

18. Different occupations are interrelated in many ways. 

19. .Any career area has different levels of responsibility. 

20. A person's relaticsiships with dther people, wil3i his ^loyer, and 
with society affect his own career as well as the careers of others . 

21. A worker must understand, not only his job, but also his enployer's 
rules, regulations, policies, and prcx:edures. 



Tips F<^ Usmfi mm-fH^is^ as a Teadm^ Devi<^ 

I^jitting a student in a role-plajdng situation can be threatening to "tho. sti;dent, and 
■the instructor shcxild use cauticai aiu3 sensitivity using it. Bare is a list of 
do*s and dm^tsi 

Do^: Encoiona?!© ths students to tsy IJi© xK5Xe-pl^?ins situation, and lock fbr 
faces that are paying no, but jHsaninp; really t^t to try.** 
Create roles iMt st^sSesrts oan identify ^tii* 

Instructors should be ready to take eitSier i^le at ai^ given tine if volun- 
teers clton't come f<»ward. Often, instructors nwst be involved in the first 
role-plsQfinir. IMs will stijnulate the interest of st\:dents, and pive -Giem 
encouragement to try a role. 

At tl^ ccispleti^ of each role-playing, or at a si^Tild^cant point vdien a 
bre^ wcHild 2^ apprci>riate , ask stxu^nts fc^ connK^ait^ and c^ex^vations on 
r^t has taken place. 

!^*t*si Never fort^ a student to take a role, toiaiiber, they are learning vicar- 
iously by watching classnates role-play. Don't beccifie iji|5atient or cancel 
the lesscsis if volunteers don*t 02m fbxward inrsdiately. Jisi|) into the 
role yourself, and review the lesson afterdass to see if jnatdri.al was 
appropriate. • 
DCTi*t intentionally involve students may be esjKJtionally unstable. 
JfetuimHy, if they volunteer, don*t re j art themj the opportunity to parti- 
cipate may be th^c^apeutic. 

Bole-playing can be j^^eat fvm. Instructoi^ nsy get '^butterflies" before trying it. 
Share the feellnp' with students and assure th^ that this is nosmsal. 



Author: Robert Pasco 



itrodmtatv tMt #X for Career EdK^cafi in 9th Oade 



Conoepts 

hvery perscm is an individjal, with differ^t abilities, interests, needs, valu^. 
Careers involve different knciMle<^, abilities, attitudes. 

PgpfCTBnoe Objective 

±)& st\«J^t will be able to pr -nt significant ol^vaticns abowt his own interests, 
and to relate these cbservati to possible choices of careers. 

lesson Capsule 

ihAggestims for iniplenientaticaij it is reecjnnmKied tSiat teachers usinr this unit 
jOist the aid of one two ^dance osunselors. A guidance camselor inay iirtro- 
OKse the laaterial if tJie teach.ap wishes. When students begin to code their lists, 
t}^ class should divide into two or three groiQJS so that instruetcans c^ give indi- 
yxdml attention to coding, and later discussiof) of possible occi^tion areas. 

Care should be taksen by instructors Dot to give esi^ reenforc^snsnt to the idea of 
discov^inp »«the right ccoipaticm" fcx> any individual student. Ihe issue should 
go no deep^ than peneral csci4)ational areas. 

The following question are supjested for prot^ response to each student's list: 
Vtould you share wil3i the group what your top three interests ax>e? Are any of the 
top three coded the saine? Boes the proup see ways that the top interests axB sim- 
lar? Are thojne other interests in t3ie grcajp that have ccM>n codang? What values 
does the groi^ Ihink might be most ijnportant to this stutot? Does the proip see 
any patterns an this student's interests that mi^t give him a clue to a career 
area possibility? Any areas that he shsuld avoid? 

TMEmY IKUK^ YOU LOVE TO DO 

An iji5x>rtant question to ask in the search for values is, "/an I really getting v^t 
I want out of life?" A person who sijiply settles for i^atever coiaes his way, ralher 
than pursioing his own |©als, is probably not living a life based iQxsn his own freely 
dKssen values. He usuaHy ends up by feeling I3iat his life is iVDt very meaninpful 
cr Scitisfying. However, before we can ^o about building the good life, we nust 
]<now vSiat it is value and want. This activity helps stiK^ents exanijie their nost 
prized and cherished activities . 

PROCEDUIg: 

ThB teacher passes out paper and asks the students to write the nunibei's from I to 
20 down the middle of the sheet. He then says, "And ikw will you please niake a 
list of 20 things in life that you love to cto." 

To encourage the students to start filling out their lists, he rai^t add, "Ihey 
can bo bi^ thin^ in life or little thiiigs." He niay offer an exaisple cr two of his 
own. Or he mi^t sugj^est, ♦'You might think in tern® of the seasons of the year fnr 
things you love to do." 

Ohe teacher also dr^ his own list of twenty items, and as he reaches 1^ 
end of his list, he tell his students that it is perfectly all ri^t if thev 

have mm than 20 itdms, cr fewer tJ^ 20 itens cn their lists. 

Vhen the lists ai^ done, the teacher tells tiie students to use the left-hand side 
of their p^jors to code "flieir lists in the following manner? 

1. A dollar sign ($) is to be placed beside any item which costs mnre than $3 
ea<Sh time it is done, (The amount could vary, depending cn the 

2. The letter A is to be placed beside those itesns the student really prefers to 
do alone j the letter P ne^ct to those activities he prafet's to do with other 
people; and the letters A-P next to activities vMch hw enjoys doin^ equally 



sCians or «ith other j^c^le* ; 
3. Ifie letters PL are to be placed beside •eKJSo it®ns whici^ require plsmniw. 

H. The coding; N5 is to be placed next to those iteiiss whidi would not have been 
listed five yeai»s app. 

5. Ihe ra4i!&ers 1 toouf^ 5 are to be placed beside -aie five n»st ijspcK*tant itans. 
Ihe best loved activity should 1^ msfc^r^ 1, -Gie se«snd best, 2, and so ot\» 

6, Ihe student is to indicate next to each activity when (day, date) it was last 
engaged in. 

The strategy can be repeat?ed several tiJTses throuphout a year. It is a pood idea to 
savG 13ie lists and ccsroare th©n over a period of time. 

Any more than ^ five or six codinr^s at one sitting jrencrally overloads the circuits. 

The teacher mi^t see ways of niakinj? acMiticml use of 1^ lists. For exanple, 
he juig^ ask his students to describe on p^)er cr orally to a partner hnw they like 
to do the item l^y jnax^ed with the nunte 1. Ihe student wmad tell wiUi vdKsn, at 
vdiat tim^ un€fer what carcunstarKjes » he like to enpa^^e in tJie diosen activity. 

Or the teacher ndpht ask the student to dioose one of 1^ items on his list and 
t3>en list privately, or discuss with a partner, five advantages, pleasunis, gains, 
benefits, or satisfa^^tic^s he ^ets frr^ -tiiat activity. 

A student nd^t volunteer to write his list tSie board, with the option to rsnit 
ary it^ he»d rather not share. Ihe teacher gi\ms him a Public Interview based on 
his list. 

I learned Statements (Stratepy llunfcer 15) are an excellent follow-i?> to this 
stmtegy. 

mrnicmu ^GESnOi^ for lesson on gyi or 3rd day 

The teacher mipj^t want to add additicml elements to the coding system suggested 
above, flere are seme more sugpestions that the tea^ier may use or a^tJ 

I. Use the letter R for those things on your list ^ch have an eloitent of risk 
to ttoi. It can he physical risk, emotional risk, or intell<5ctual risk. 

2. Put an I next \o any item v^ieh involves BHTMACy. 

3. Put the letter 5 IQ next to any iton vMch you think you would enjoy myre if 
you were sraarter. 

U. Pl^^ t!^ letter U next to any item you have listed "ttmt you think other 
pe<^le wnuld tend to jiKire as UNODNVENTIONAL. 

5. Use "Gie code letters MT for items vshidh you think you will wnat to devote 
increasingly MORE Tl^ff: to in the years to cane. 

6. Put an MI by any of your items whidi you v^uld not be able to <3b if you 
moved 1,000 MILGS suutJi frm vfiiere yoi now live, 

7. Choose three items which you want to booone really BFTTER at d^ing. Put 
the letter B next to these itoris. 

8. %ite the letter F next to those itans which you tMrJ< ^dll not appear on 
your list 5 years frran nr*^. 

Sane ^information for this unit was taken fron: 

Sidney B. Simon, Leland V;. Hcwe, and Hcward Kirschenbaum, Values Clarification . 
(New York, 1972), p. 30-3U. ' 



Aut^tor! Robert Pasco 
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Introdictory Unit ^2 for Cat^ser l-kfeK^tinn or St3i Ga^^ggje 



Conoepts 

toeers can be gm;5>ed in various we^ Into '^fasdlies**, requiring similar abilities 
and providing sinjilar rss«?ards. 

^€ry pez^^ is an individual, «dt^ different abilities, interacts, n^ds, valu^. 
^rfcmance ObjectivG 

The student will be able to present sifijfiif icant dt^servaticsfB a]K>ut Ms values as 
tJ^ relate to career areas after taking the Hall Occupational Orientatim Inventory. 

Hatgrials 

Hall Oocv^tional Orientation Inventory 
lesson Capsule 

teadior will ^minister Hall Ocaroaticnal Orientation Inventory, 

On the secOTd day of -die wiit, it is su^sted that the teach^ enlist nv& aid of 
guidance counselors (one, or preferably two). The class will be divided into nroups 
and students will e?ch \m ^^ivan an opportunity to present to the class those scales 
•diat he had stanini sooros of 7 throuj^ 9 and 1 "toou^ 3. Ihe froup will discuss 
with hijr. typos of jobs that mirht match the particsAlar val^ systan. Tlvey miftht 
try their 'evaluaticn in teitns of thfsr>2 six job cateppries: realistic, investifra- 
tive, artistic, social, enterprisinr, truf/^^iticnal. 

In a folloM-up session the instructor should explain that careers can be j^^iroed 
in families requiring, siMlar abilities and pr<:ividijfij»- «n*Tm*lar rewccrUa. For eoean^ile, 
sonie<aie vAmo is high in -^cple Orientation" rdpht not have tJtc technical aptiiwdr. 
to be a psychologist, but could fulfill the saine ncc^ by being a social wortcer or 
a day-care woiker. Ihe j^rc^ps should then refonn and discuss varieties of careers 
within a ?^iven set of values. 

Author: Robert Pasco 



Role«playinfy of Career Conflict Situations 9th <kndQ 

Concepts 

Ihe choice of a career usually involves a ccn^rrrfdse between greater and lesser 
r^eds * 

A person *s relationship with other people, with his aaployer, and with society af- 
fects his own career as well as the' careers of others. 

Performance Objective 

n>e student ana the instructor will be able to perfonn for the class a role-plavinr 
situation depicting a conflict arisinp frcsn a career lifestyle. Ihrough this the 
students will be aisle to preset reservations as to what values are in^sortant to 
the career areas depicted. 

^terials 

Index cards with roles defined on th^ 
Lesson Capsule 

A pair of volunteers will be asked to pick an index card frnn pile A ar^J pile B, 



Ujey vdll vesd ths situaticai p?es^1sd sm eadt css^d. Thsiy will • r^ve ths scate U\ 
the front of the classi aiid ^^use tSis roles indicate. 

Savsml exaBoples are Included in iStis unit. Feel fvoe to trfinsfer -ti^e situations 
to ind^ cards, and to cordate situaticms of ycatr c«m. If th^ class ni^itors resprfid 
fttwably, tfm to prepare cards that tocHi^ asnfliet situations involv^ 
careers. 

Be sure to discuss the results of eadi rol^l^dng sitmtim witii *Oie class. Sf»a ^ 
if 1^ class can cam idth alternative solutic«Js to the ccnflicte. Also, be sui» 
to Qxplcra t>^ variais values dealt with in these eariflict situations. 

Note: rafer to unit ^ for Literary E}q)l<^r9tions II 233 for furrier involveisent in 
values aiKJ on-the-jc* ccmfli ♦3. 



Belc«* are sajjple conflict situations t 

A 

Sam Salesjnan is nekinf^ a good salaiv, and 
spends many hours, includint? eveninr:s, on 
the job. He doesn't particularly like his 
wor^j lait feels the nioney he is making is 
the inp<srtant issue 



Theresa Teaciher har^ bean wcx1^.ing in the 
local elementary school for three years. 
She likes her work and wants to continue, 
althou^ she has a three year old dauf!h- 
ter, and will have another child in the 
early suim^. 

Barry Broker wor3<s with people's invest- 
nentc in a small city in* Vermont, fte has 
done vrell in the fim, and has a hc3i!e in 
the nountains ^ere he hikes and skis. 



B 

Sally Salesman crasplains to her husband 
that he is never hem* have two 
childr^, at^ liN^ in *Gie sxfiJuHas of a 
larf?e city. Sally was bro\;^t vg> in Ver- 
wmt and wants to return to the ">iOod 
country.*^ 

To© l^achCir is a hi^ sdiool principal, 
■•md is proud of his r^ition in the crm- 
iteity. He feels Ihattiis wife should 
stay hcssm with the child 'Hter^e she be- 
loips." He feels his salaxy is sufficient 
to meet their needs. 

Barry *s b-^ss calls Barry into his office 
to offer him a bip promotion, to vsaxk at 
the a3i|5any*s headquarters in Jfew Yoi^. 
City at twice the salary. 



Author: Ttobcrt Pasco 



Writinf^ a Letter of Application in Resrx^se 



HdXit M 9th Grade 



S"^dnj? for a job, the w^-* newspapter can be the place to start, 

and urderstanding how "them is a must. 

^^ont •'•ant ti prospective emg^loyee to phone in and many want you to write and 
applv "the job. 

Knowing how to write a business letter to apply for a jw^b is a neoesftaiy prerequisite. 
Puttin<T the correct inAujiution in vair letter of appli.r;^ti'nn nnswers the prijnary 
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tolbnaanoe (^j active 

Givon a nev^paptir want ad gection to stidy, a list of tsannle want adSj a a»nsct 
business letter fom, and a smpU letter of explication-— student will write a 
business l^ttar* ^lyini! for a position from IShe samnle want ?k3 list, usinf correct 
business letter fom and inclvdin^ all necessary infofinaticm sudi as 1^ follrsdnrs 
30b title, age, }^alth| etc., ediKsation, ifsjqseriene©, referan<»Sj and iiitervia* re- 
quest, so that 13^ letter can be critiqued by two al^ysr stidents and the taacher. 

flaterials 

ri<^paper want ads, (nvDst papers will send coiqjlinMitarv !^.pers for at least a day 
for a class), menor^hed sair^jle business letter, san?^le lettar of ^plication, and 
san5>le list of want ads. 

Lesson Capsulo 

Bo^rin this lesson by Ifettinr the students browse throuf^h the want of the ^^3r» 
linrrfccm Free P^gss or New Ycsrk Tines . Hake sure they know in secti^i of"^ 
paper to firvd the want "ads. it is nec^saary toc^lain their use, er better yet, 
let the students explain theix' use and value. Ihev w5.11 tard^ably note that two 
kinds of want ads exist: the write in fcr the job, and the phcme in for the job. 
At this p-.int ycAi nvT/ wish to discuss the merits of both kinds. 

VJhen they have ccmpletod this ^xarciso, th-:^ you will need to pass out the sanqjle 
want ads and explain that they will be writinp" a correct business letter of appli- 
cation for one of these ads. Peitiaps sane students t^ll have alre^ studied busi- 
ness letter form; if so, ask them the differ'^nce K-twecn a friendly and a Ic^siness 
letter. In this lesson, you will find a sample letter of application and a sanple 
of correct business letter foim. Discuss with the r."Kidents the correct format of 
the business letter and any rnerits they can f Imirc out for its fom. 

Fron^the sarple letter of ap]^lication, you can pc-^int out the 6 requisites needed 
within such a letter to provide the necessary inf omition for the prospective enpZov- 
er. ^ 

1. job title - It is important to mention th2 want ad and the title for which you 

are applyinr, do not say, "I'll take anythin^r". 

2. ape, health, etc. - Add onv characteristics which you feel to be ijjportant for 

the job ^/cu '.'visirv:, such as apu, health, special intersts which per- 
tain to the ir-b. 

3. education - Be sure and n-ntion your farthest level of education and particular- 

ly any oiur^os you have taken v^ch wr>uid holp yC'U in the job. 

4. experience -If yoi h^ivc h^d previcus experience in th^ job field or related fields, 

say so; otlienA'ise, do noc bluff. 

5. rsferences- Be sura and list the n'^es and addrssses of two references. Make 

certain that you have checked out lhcir p-jrmission before hand to 
use their njanv^s. Thin}; about teachers, cc-unselors, old family 
friends for rr^ferences, and do not use someone your own af!;e, please! 
interview - Make sure and rive your phone nuniber. 
request 

/if tor discussing the nea^ssary information needed in a letter of applio-ition, the 
students can begin writinr their cwn letter. Remember, also, to discuss the iincrr- 
t.Tnce of neatness, lepibility, use of ink, clean paper, and any other imoortant^ 
points to letter '.-^ritinc^ that vou or your sti'dents crm think of, before they borrin. 

To tcminate this lesson, hive eadh student examine tvr.. other letters and critique 
then by witinr coments; you can then add your corrnionts b^th con and pro. 



List of Sanple ykmt Ads 
Stxxsk Soy needled— 

fcac* weekei^ cmly 

Jasc») Clar^-Manai?er 
(^^nd Uhion Su|}enaarket 
Pearl Street 
Essex Jimction, Versitoint 



3-6t00, small children to care for, 
imist be responsible, kind 
tfe, Sisan l4lpatrick 
P.O. Box 335 
Coldhfister, Verront 

Part tm& help needed for weekends, 

McDonalds, b^iind t3ie counter work 

selling, male or fer^ale, write to 

s^jply for an interviv^w 

Manager 

MdDcxialds 

Shelbume Road 

Burlington, Veiroont 

Business Letter Fcarro 
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(?as St^on Attendant fcr eveninj?s, 

<4: 30-10 J 00, Prior kiK»»ledge of motors 

necessasy, inast ^ hard working, clean 

up duties, write 

Mr. Lc^sez Jones 

Shell Static 

Four Oon:^?s 

Essex Junction, Vemsnt 

Typist and !^eceptimiyt fnr Dentist, 
Must type 50 wpm, 
AK5ly: Dr. Wild, WS 

P.O. Ban U51 

EsscK Junction, Vcnriont 



Your street addx^ess 

City, State, Zip Qo6b heading 

Date 



Name of person (if given) 

Name of fim (if /?iven) Inside 
Street Address Addi^s 
City, State, 2ip Code 

Dear Mr: (if you knew his n^ne) 

or Greeting^ 
Dear Sir: (use tl'ds greetinjK if you do not knew the naine of the 
person will be reading this letter) 



paragraph 



paragraph 



body 
of 

"Tetter 



closing, 
vour signature 



Saaple Letter of ' Applioatibn 
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33 Green Street 

Essex Junctions Vexmont 

January li*, 1973 

Mr. Jack Sykas 
P. 0. Box 115 
BurlinfTton, Venaont 0S»*01 

Dear Hr. S^dcas: 

I am applying for the position of part tiioQ jyard^sn helper that you had 
advertised xn the Burlinjyfesn free Press « As a 16 year old student, I am svnr^e 
that I would have enou|?h ^air^ and stren^ foi' the and I am most in- 
terested in gardening as that is my ho!±y. As a sojtoo?e at Essex Junction 
Hi^^Sc^ool, I am majoring in agricultural courses. AllJiou^ I have had nn 
previous e3q>erien€2e ^ a hired Gardner, I have Jcqpt my family's garden and 
lawn in pood shape; and I want tho c^jportunity to becaie even better at it. 

Tm people Yva.\m piven me their pemission to use IJieir mms as referwioes. 
Miss Betsy Malcolm 
96 West Wind lancj 
Essex Juncticm, Voiroont 

Mr. Mike Crandell 
115 Sudbury Drive 
Burlington, Vernrant 

tlay I have an interview wiU) you at your convenience? My ttaie number 
is 86U«U5i4. 

Terry Marshall 



Author: MartJia Malcolm 



Job Application Form rxercise 9th (^ade 

Concepts 

It is necessary to be able to fill ait a job application fom with the correct in- 
forroation and in the prcsper w^. 

Perfomance Obj^ive 

Given a jd? application form of general conprcjhensive scope— the student will fill 
it cut— so that the teacher and one other stxident can judge it on correcti^ss of 
information, and neatness. 

Matemals 

tad^ student should be piv^ a miniman of one San|>le Job i^lication Form, they 
will also need a pen or pencil. 
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tt is necessary in this lesson to stress the iniKjrtancKs of correctly filling out a 
jeto application fom. Have the studants figure out vfiiat ijnportant points must be 
rmrnihered vtei fillinp- out any job applicaticsi fbm; exan^jle, acoiimte informa- 
tiC2i» neatness, usinp "noiKs" if the question on the application dDss not a|5ply to 
you. It is also a must to po-fut out ^u y^«s- students the reasons fcsr t3ie above; 
many timss, a job ^pliration is the first contc^ an enployer has m.lAi you-his 
prospective <an|)ioyee. t(t\y then is a neat and accurav* atsplication so important? 
Let the class figure ia:iat out! 

Once your students have neatly oc^leted the ^plication fcarm, then «-» -vi^^ -tj^em 
and distribute to another student— not necessarily a close friend. The "Studeirt 
Interviewer" obsGrvinjE? the application is to jijKige it on the basis as an employer 
would and is to write his consents or first inpressicns^ under "Interviewors aarwcnts" 
about neatness, correctiness of information on the f^plicatim, suitability of 
applicant for the job he/she has choosenj etc. Discuss with your stutots the points 
they should lod<: for in observinf^ and critiquing these applications before you pass 
than bade. You can make a list cn the board of their sufp^stions befbre the^ bepin. 
Ihen before taking them vsp to critique them yourself, discuss oonsra ^^Jeak points 
fowid by the "Student Interviewers" as they were studying the ^splication. 

Pefer to the unit Craft of ^.Mting 235 for sajrple job application form. 

Authorj Martha ^felcolJn 



Thii Inter'/iew 9th Qrada 

Concepts 

Carets require different 3<nowlodpe, abilities, attiiudes. 

Every person is an idividusa, with different abilities, interests, needs, values. 
Very career requii>es scmr^ spacial preparation. 

PerforpBnce Objectives 

The student will be able to deiTKDnstrate an understanding of the many aspects of a 
successful job interview. 

Materials * 
Researdi books cn occupations 
Newspaper want ads 

ijesson Capsule 

In tJie course of your discussions about job preference and preparation, suggest to 
the class that their preferences and ^ years of preparation will be for nou^t if 
they can't coiivince an enployer to hire tten. 

Have the class -ttien imagine what a ^ob applicant can brinfr to the interview to in- 
crease the chance of beijirr hired. Bela; is a list of possibilities: 

a. tie, jacket, / dress 

b. no extremes in clothes style 

c. polished shoes 

d. prccmed hair 

e. proper lanj^uape - avoid using slanf 

f . .ability to answer questions directly 



g. confidence ^*SSl^ 

h. kncsi?ladf»e of your own background. 

Prepare a checklist tJiesa qualities for class use. 

ask the students to pair off. Each student is to dvx>se a care^ and a spe- 
cific iob he or she would like to engage in. Have stud^fit va:*ite a descsdpticn 
of the nob desired, including salary ranpe, educational recwirsnents, fringe bene- 
fits, job responsibilities. In a<Mition, have eac^ stirient write a want ad for the 
job desired. 

Have students in eadti pair exchan^ye information. Using their partner |s prepared 
(Ascriptions J each student will in tun^ become I3ie personnel officer interviewing 
the applicant. During the interview, the interviewer's job is to evaluate the apli- 
cant, and Ihe ^licant*s job is to coivince the interviewer to hire the ^plicant. 
f^ve the personnel officer'use the class prepared cteiklist at this tame. If the 
sti^ents ai>a willing, "Gie interviews might be done vfliile the rest of the class db- 
serves. If so, be sure to put the want ad on the board. 

At the conclusion of the interview the personx>Gl officer and the class should decide 
whe-t3ier or not to hire the applicant. In both cases t3ieso decisions nwst be acccait- 
panied constnK:tive criticism. 

Author: Edward Comely 



Library Skills and a Career Booklet 9th Grade 

Concepts 

Cai^etirs require different kno^^ledwe, abilities, attitudes. 
Every career requires some special prepamtion. 

Performance Objective 

The student will denionstrate knowledj^e of a specific career throu^ the enplcyment 
of library skills. 

Materials 

Dittoed copies of career - cluster list 

of. library 
list of library resources 

bod<lets of instruction on use of the periodical Guide to Literature, 
Lesson Capsule 

In order to pive the student an idea of the wide ran??:€ of careers ,ccpies of the ca- 
reer cluster list should be distributed and discussed. After informal discussion 
of these careers , ask the student to choose one career he/she would like to learn 
more about. 

Tnen, through teacher-led classroon discussion, it shQUld be decided #iat infonna- 
tion it is desireable to obtain in this investigation. The students night decide 
vgon aspects simlar to these: 
1, Educational preparation 

a. cost 

b. places for prep. 

c. years uf preparation 
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cjpportnjnitias 



a. present 

b. projected 

c. influence of lc5oaticfi 

3. Ffersciialities suited fca? care^ 

H, Lifestyle career forces upon individual 
They might also: 

I. Write a series of paragraphs about 

a. vdfiy p^ple wcark 

b. v^y are you interested in the iob you have chosen? 

c. v*iat skills are neec^d for job and hew are they lised? 

d. what rewards are associated with the occi^^ation? 
(self-respect J gettinj^ to know people; inconies challenges) 

2. Incliide mapazine and newsp^ser article and want ads pertaining to -Gie job 
selection. 

3. Include own drawing and cartocj^ related to "tiie job. MaJce t3ie notebook 
cover interesting and attractive. 

Include pictures of goods pixxSueed by a person in the chosen professicafi, op 
.scenes showing services being rendered. 
5. Ldst of books and laa^ines read. 

Ihe students should be given a tour of the library, should be instruct«d cm library 
procedures s should be instructs in the use of l^ie card catelops, and should be given 
a tour of -the career education resource center in the guidance office, 

Tim studeirts should be given class tiane to do their roseardi. VSien t3ie research is 
ooicpletedj tiiey should return to the classrocm where c3ass time Should be devoted to 
the writing of these career notebooks. 

t^en the notebooks are ccsipleted, class tine mipht be given to disnlayinp all the 
notebooks and browsing through them. 



A persm*s best care^ direction develops over a lon^r period of tiine. 
Ih^ry individual develops a personal "style" vMch he can fulfill in a career with 
a siinilar "style". 

Every career requires scfne special preparation. 
Career preparation imist follow a plan. 
Qianges'and conditions in the world affect caraers. 
People JEUst ads^Jt as the WDrld dianges. 

A person's relationships with other people, with his emplc^er, and with society 
affect his cwn career as well as the carea:^ of others. 

P erfo e^ n ance Objective 

Ihe student will be"~able to describe a broad range of eventualities that c^ affect 
careers and career plaravlnj?. 



Author: Edward tonely 



Wheel of Fortune 



9th (^de 



Conoepts 



Materials 

Reference books, related readinfcs, iraterials for creatine? a "wheel of fortune" 



0 3»«1« 

Lesson C^sule 

Initiate class explomtion of the interrelatedness of schcwl, career, and life plan- 
ning. Divide the class into ^sxaips. Ask each group to develop a profile of an irsa- 
fdnary typical junior hiph student. Profiles should include the follcwong: 
BackiPiround infomation about student's hcane envirorarifent values, attitudes, interests, 
problem areas 

Physical description ofthe student. 

Description (or list) of student *s interests (home and school), activities, per- 
sonality, sJdlls, abilities, fpals (present and future), probl^ns. 

Have the groups trade profiles. Each group will study the profile of the "now" in- 
dividual and then plan his senior year in high sdiool. VJhat courses might he or she 
take?^^ ^^Ihat activities will he enframe in? What kind of part-time job mi^it he hold? 
Hew ndjrht he balance his tirne between study, hobbies, school, etc.? Miat conflicts 
^.dth parents or other authority figures ndght be enorjunter? 

ifeve the fproips trade profiles and school plans a^ain. This tij!©, have each group 
develop a plan for their "na^" ii^vidual's life for the year after graduating from 
hif^ sd\ool. Will he or she go on to cx^llepe, tr^Je school, militaiy service, a 
jcb? Will he jinrry, remin single, live with sojneane, join. a conrnme? Hew will 
these choices affect his life-style? Students ndpht draw up a sdiedule shcwoj^g their 
ijTjafTinarsr character's activities durinpf a week. 

AftGP all the profiles ha\^ been ccjypleted, discuss them with the class. Ask each 
proup to explain what they had in mind for their orif^inal student's future when 
they developed the profile. Conpare and contrast the initial ideas and the results. 

ffevB students help you ci^ate a "wheel of fortune" on vMch events that miftht char^ 
a person's life-style and career are i^orded. For exarple: Both parents are killec' 
during the student's senior year; an inplanned prepjiancy occurs; the hiph school 
graduate is offered a job in a distant states the person develor>s a chronic illness 
or irreversilble handicap that disqualifies him for his chosen career; the person's 
chosen career becomes obsolete. Enooura<:^e students to list factors havin,{T to do 
with are, health, additional training,, past job experience, climate. 

Have students exchanf^e the profiles once again. Each group is to spin the wheel of 
fortune and analyze how the event vravld. affect their character's life-style, atti- 
tudes, personality, goals. Then students are to develop two ac three alternative 
plans fcap their imapinaiy character to consider. Ifeve each jtoap explain the plans 
to 1^0 class and tell how each plan wuld enable the individual to po on loadinf a 
productive, rewarding life. Allcw the class to- decide vMch alternative is most 
realistic. 

St^adents mighliialso discuss ways in which the imarinary individuals could have 
dianged their earlior plans in order to prepare for unpredictable events in the future. 

Observaticns 

This type of activity leads easily into students ♦ developinp descriptions of tJ^eir 
'cwn present life-styles and projections about their futures. At this level, students 
should be encourajred to project a variety of tentative plans for high school and 
after realizing that these projections are open to change and that they are useful 
na^f only as tools to help them identify ideas and plans that need denser escploration . 



'>edit? Dr. James E. Bott'Oms, ed. , Career Fducation Resource Quide (U.S.A., 1972), 
pp. 12H-26. 



The He Iktody Ktvaws 9th Gt^^ 
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Conoepts 

fivery person is an indvidual, with different abilities j interests, needs, values. 
A person's best career direction develops over a Icmg p©d.od of tijie. 
Ev^ iivdividual develops a perscanal *'style", he can fulfill in a career with 

a simlar "style." 

A person ni^ be suited for several different careers . 

Thsi choice of a career usually involves a oonpximise between greater and lesser nsec?.8. 
Perfona^e Objective 

The student will be able to present si|»nificant dDservations about his own person- 
ality and life-style ar^ to relate these observations to possible choices of cai^er 
m^d leisure-tijiB activities. 

Materials 

Caissj^, film, scr^bocks, cardboard boxes, scr^ marazines, and newsp^)ers. 
Lesson Capsule 

to initiate this self-expl'-^ration activity, write on the diaU^K^ard, 'TJine tenths of 
^ iceberg is underwriter, hidden ftxm view. How nsidi do otheiB know about you? How 
much is hidden from view?" 

Direct students to pair off with classmates they feel they know fair\y well. Each 
person is to jot down notes about what the other is like - his interests, activities, 
heebies, likes, dislikes, talents, abilities, skills, stronf personality traits, and 
anything else that mif^t help an irvapjLnaxy person "ret tVje feel" of ^t the person 
is like. At the eid of the list, the student is to predict the career his partner 
Bd^t be liJ^ely to choose. 

After students exchange notes and discuss them, call for several volunteer pairs to 
describe their experijfient to IJie class. In what ways did their partner *1ut the nail 
on the Head"? Wiat kinds of thinfjs were hidden frcsn view? V^t new things did the 
partners discover about one another? How did they feel about having anot^^r person 
look at th£jm closely? 

Present 1hc idea that many people never really take a j*pod lock at tliemselves, much 
less anyone else. They are eil^ier too busy or feel tJiat self-analysis is a waste 
of time. Perhaps they ar& afi^aid that they will iwt liJ«5 vfymt they see. I^sk stu- 
dents how they feel about self-anal^^'sis. In what ways mifjht periodic self«evalua- 
tions be useful? Could self~e>5>lomtion t^lp th^ to achieve mca^ at school and at 
home, to make new or deeper friendships, to plan for a career? In ways? 

Suggest that each student cfeviwse a w^ of checkine: himself cut. EncctuiBj^e students 
to be as inventive and "far cut" as possible. For exairfsle, students mirht create a 
"Me Box" by covering a larj^ cardboard cube wil3i pictures, sketches, and slogans cut 
frcan magazines that represent some si^fioant aspects of their T>ersonality, daily 
activities, and general life-style. Su?^t that they reserve cne face of the cube 
for "prediction" pictiopes-pictures of possible future careers and leisure-tiiie acti- 
vities. 

Or you might propose that students record their activities, hobbies, friendships, 
pets, thoughts, ^fealixips, etc., by takinjr snapshots of themselves in and out of 
school. Thi2y mif^t also take or collet pictures of possible future caree3?s m\d 
leisure-time activities that interest them. The snapshots mi^^t be arranged in an 
annotated scrapbook titled "The ?4e Mbbody Knows" or a similarly catchy name. 
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O^er stuc2ents might like to keep a Ic^ ca? diary of ISifeir activities, thoi^Jrets, and 
fcelijTgs fcx* a m&k. Thsiy itd^t elaboxnts the lof drawinf cartocsTS or writing 
poene, limaricks, or narratives. 

^to these projects havs been ccsi^sleted, you mi^t break the class into snaH proips 
to share -ttia results. Snoout^e students to discuss vSiat tJi^y have leamed abort: 
■tteraelvos an^l their personality and life-style influenced their choice of future 
careers and leisure-time activities. After eadh student has presented his? self--eval- 
uation si^gest that the group provide scans feed back. Wiat did the individual reveal 
about hoji^elf -that the class had not kncswn before? Is the individual bein^ hc^^t 
with himself? Does he "put himself down," or "build himself up"? mat alternative 
careers or leisure-time activities mi^ht the individual consider that seem to be 
related to his personality and life-style. VJhat parts of eadi project did the class 
feel were especially well dcaTc? 

g^servations 

^cm) students, especially those dioose to write diaries or togs 9 may prefer to 
keep their projects confidential. They should be allowed to do so. However, ask 
than to join the sharing j^roups and to explain hew they apt«x^ad^ed the project, what 
t*iey dis<x>vered about themselves, their cajxer ideas, etc. Invite them to rvsad aloud 
sections they would like to share, quietly "selecting! cut" wrvQ personal itons. 

Credit: Dr. James E. Better, ed., Career Education Resource Gkude (U.S.A., 1972), 



HJASE ELECTIVE SEMESTER COimSES 
The told of Synibols Fundamental English HI 

Concepts 

People have many kinds of carcKsrs. 

Careers require different knowledge, abilities, attitudes. 

Every psr^n is an individual, with different abilities, interests, needs, values. 
Every ir^ividual develops a personal ^'style" , ^ich he can fulfill in a career with 
a similar "style." 

A person may be s;n.ted for sewral different cai^ers . 
^rfoHiance Objective 

The student will be able to identify sane of his or her personal traits and ideals 
and relate themto his or her career prospects. 

Materials 

Cc^stniction p^er, ol3ier construction materials, paints, i^lue cutting tools. 
Lesson Capsule 

On a basic level, introduce I3ie students to the idea of lanruaf:e beinf f>n on^anized 
system of syjrijols. For instance, thQ word "desk" means nothing unl'^ss it is related 
to the shape, size, and function of what we normally consider to tM a desk. Point 
out to^the students that unless accuracy is maintained in the use of t'leso syiribols 
ccniTwnication and leaminp break down. 



ERJ.C 



^ Mpy mum 



*lGxt, lead the students to a disaissi.on C5f tiie imdia, t^se job it is to ccrununicate 
i^aas and infox^iaticm. Ask students to studv TV cxDBsnereials", radio ccBsorcialSj 
newspaper and magazine ads. Ask them to identify the use of symbols in those ads. 
Fcsr instance, the reccjnt Cameil cipsrette ad vMch asks the viower to identify "tibe 
camel ssvdk&r is an easy one to start with. Or, refer to any of t}^ obvious autcnobile 
ads on TV. Ask ths frtiidents to decide vdiat syidbols are supposed to repsrcsent. Ihis 
activity can be tended until all stud(2nts are sensitive to ths use of synibols. 

Once this sensitivity is accorrplished , ask for a d^sfinition of ^coat-of-ams." Point 
out that syinbols in this case represent h^asn qualities, mdn as boldn^ass cr strenjrth 
or ^:enerosity cr steadfastness. Discuss scmo of the typical svjnbols end what they 
r^rescsnt for a fanily or individual. Esqplore I3it2 jTK^tivc behind creating a coat'-of- 
ax^. For instance, to intmidate rivals. 

Sugpost that oach member of the class choose sam sv?nfcols that accurately rep:\2sent 
his or her personal qualities cr ideals. Vou ndf^t offer a sansple cmt-of-aims and 
indicate how it represents the individual 's-^scgnscmal aualities. 

Usinf cc3Tstmcti(^ paper, photofrai^is , wood, plastic, netal, or o^r materials, ask 
each student to construct his or her own coat-of-aims. The finished product can re- 
sei±>le a formal coat-of -arrs , or could be a oollafe or md5ile. In any event, have 
the students fonn snfiall groups, and have each student explain what the syjifl>ols re- 
present. The other proup members should feel froe to of far constructive supj^iestions 
to inqsrove the synfcolic value of the coat-of -anis . 

After each student has presented his ojat-of-ams, ask the ktoi^ss to relate the in- 
dividual's qualities and ideals to the qualities necessarv for success in various 
careers. The individual under consideraticsi should take a part in these career sup- 
c^estions. 

As a culndnatim^ activity, brinp the class back together and ask th<3n to try and de- 
cide on scatte basic qualities necessary for success in most careers. Consciously try 
to rely on traits that often appear in the various coats-of-arns . Also, choose a 
particular quality that appears in the prepared coats-of-arms, and ask the students 
to list a number of jobs the personal quality is canpatible mth. For instance, the 
personal quality of enjoyirif: helping othei^: nurse, policai^, hygenist, secretary, 
iTTOcer, salesclerk. 

Sons infonnation in this unit was taken from? Dr. James E, Bottcjjs, ed., Career 
Education Fesourc^ Guide (U.S.A., 1972), pp. ISU. 

Author: Edward Ccsmely 



Chain of CorFBnd Vocaticgml Enplish 112 

Concepts 

Care<^ can be rroupcd in various ways into "fandlics" requiring similar abilities 
■axYd providing similar rewards, 

Peqjle chanj^e, and sometimc-s chan^te careers, as they go tl^rourh life. 
Any career area has different levels of rssponsibility. 

A worker must understand not only his job but also his enployer's rules, regulations, 
policies, and procedures. 



IS 



tofcarmanee Objective 
"Die student will be able 



to describe, the opeirsticnal structure of typical or^faiiization: 



ffl'terials 

Reference materials on occt^atiofis and organizational structures graphic supplies. 
Lesson Capsule 

Surest tJ^t students ejqjlore ttie similarities and difforences in taie structural, 
cJmnrOfKsoniBand freamtorkB of various institution area estabUshn^ts. Invite sup- 
j^tions about possible topics. Encouraf^ students to Ihink not only ^ut their 
perscaml career interest areas and/or local establish!©nts , but also about topics 
tJmt tie into tJ\eir wtjrk in Knglish classes. 

For exanple; Eki^oatian Coji^are -tiie organi^tional frmmi/mk of British and 

American ^Jucaticn^ systen©. 



Itej^.ding on student ijiterests, previous experience $ available 3?efK>urees, and time, 
st\sd<mt8 ftd^t vjosk indeperitotly cr in snaH groins on a nunfljer of topics of gen- 
eral interest, Ihe followinp prooiKSural outline jnij^t be pr^^ted to the class 
wil3i the sugfestion that stuc^ts help irodify it to fit t3ieir needs. 

Collect picturesj words, phjnases cut from m^szines and newspapers and develop a 
nontage representing I3n& topic under investip:ation. The results should give viewers 
a quick overview of products or services px^Dduced ax\A the ranpe of oca^ations in- 
volved in -die area of stu<ify. 

Develcp a *'aiain of conmrKl" drart. En<xuraj^ stidents to ojqjerijaent with their 
topic areas and to devise otto? kinds of graphic designs (perh£^ overlapincr circles 
or a nobile) to depict the interrelatedness and "status" of occig>ations within their 
topic area. 

Create c^>sule <kscaclptions of each occi^tion within I3ie hierardiv. VJhat are the 
duties and respcarsibilities of OcKh jcto? What education, trainij^, skills, innate 
^ilities, personal traits are required? VJhat kind of pr\2ss\ires and satisfactions 
are inherent in eadi position? VJhat are the salary ran^s? What are the require- 
nents for prcjnotion? 

Visit an orj^anization sijnilar to 1±& one bein^? studied, teanfe for students to 
observe and, if possible, work with different en^sloyees at all levels of the hierar- 
chy. 

In a wrap-up discussion session, conparG and cantsr^ the diffemt "dhain of ccnroand" 
(torts. Note that ccsi|>anles and institutions periodically review their own structure 
and try to make ctoiges that will ijnprove efficiency of cojmmication, cut <X)Sts, 
ar»3 make 1±se bcist use of onployees. Invite stutots to sugimst inodifications that 
might achieve one or more of these goals. 

Dr. James E. Bottoms, ed., Career Eduoation Resource guide (U.S.A., 1972), p. 215-217. 



Ehglish aiKl 
Art 



Ocsifar^ the jd? hiesrardiy of an adv^ising ajR^ency wititi 
lhat of a movie produetican con^>any. 
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IbjpIodinfT Stereot\^)09 Cont^ipnrary Conceyris 122 Lesson #1 

Ooncepts 

Every occt5>aticai cantributas to scHjietVi 

Evary ijKJividual cm\ have a meaninj^aii, rewardinj^ career. 

feeble pursuQ oarsers far many reascms. 

Th& dioxcsc of a career usually involves a ©^!prcsnisc betvfoen <?nsatar asyA less^ needs . 
A person's relationships with other people, wi-fli his employier, and with society 
affect his own career as well as the cartsars ofoth^ars. 

IteFcroanco o^jgctivg 

Thss student will be able to <2valuate an occupation in terra of its actual ccsrtribu- 
tion to society rather than its pr^stii^ stereotype. 

Katerials 

EocaTYoHcw Papjes*, newspegier ^loyment &3si jc*> listings fxm mplcmM ajseneiesj 
filing cardSi 

Have stud^ts collect scan local esploynsent ads and the Yellow P^?es and devel<^ 
a list of ocoipations representinf widely varyii^ asj^cts of c^smmity life, tok 
wit^ students to group the occupations into categories. One single grouping nd^t 
be blue-collar workex^ ard vMte-collar msk&cs, Siould students par^fer otJier cate- 
gories (perhaps professional, pariprofessiarial, skilled, semiskilled, unskilled). 
Invite than to help you ad^t this activity ^jpropriately. 

After students catej^orizQ the listed ocei4>atims , have tJiem work indepojKtently or in 
^pall |?ro\^ to make a job card for each occi^tion. Cards should contain the jdb 
title and a brief descripticsi of the vmk* StiJrfents mi^^t use a «>lcr code to iden- 
tify jd5 categories. 

In rrov^ discussions, decide where to place each job on a ratinf^ scale indicating 
ppesti^ or status. Develop tl^ scale visually cai a wall or bulletin Irmi, 'attach- 
ing job cajnds as students direct. Should students disarree on placemsDt, m^e 6\3^1i- 
cate cards and pest in two (or more) points. 

Evaluate the resulting chart. Are any points on the scale donlnatod by one cateFtory 
of jc^s? How many oa:^pations }mve more than cne petition on t3^e scale? Do the 
scale positicsis reflect factcsrs, other liian prestipc (education, incest©, locaticffi 
of vK>rk indoors as opposed to artdoors, etc.)? If 13ne ocngjations chosen do seesn 
imbalanced toward status or lack of it, v^t tMs ^kjw? Is there, mnn^ class 
fflent?ers, a lack of familiarity witJi prestige vocations? Mif^t perceptions of these 
jd>s be conditicsied by misinfosrroation? 

Ask students to research, as thorou^y as possible, one or more of 1±e o«:upaticv»s 
that do not appeal to them. Surest taiat they first identify perscsial factors and 
jd) dwacteristics that cait>ine to evdce "turn off*' feelings about t3ie occupatics^. 
Then hav<^ them identify as many positive, rewarding, constructive aspects of the 
job as possible in an atteirpt to ♦*e>fiplode stereotypes" existinji s^bout the occupation. 
Students mis^t write or interview workers in the occupatica^ explore for nora 
specific, personal, "human" data. 

As students present the results of their research, have the class reevaluate the 
position of eadi job on 1J\0 rating scale and move any that new sesn in^ppi:K>priately 
placed. In some cases, does familiarity breed re^sect rather than conteaipt? 



g>servations 

Is it possible that your dms ms?; discnvea? scms ^cbs that remin in, or uttve ton 
ante, laie low ranpe of the pr^ti^e rating scale. This pxxsvides an excellent oppop-^ 
tunity to disciBS questicns sudi as theses 

Does hivinf a Ic^^-prwtipe job mean I3iat tho individual lades ability? sduoa- 

tion? intellicenoa? drive? notivatic^i? 

Does holdir^ a Icw-prestipe job jmm tS^at 1^ individual is not contributiiig to 
society? not sui^jcrting a f^aily properly? iBDt being a j^ood citizen? 

Hftlp students explore -dieir own oKperiencos and es^sniples in literature, iwies, and 
television programs to discover avidonce that job status seldon reflects the worthi- 
nass of persons holdinpj l^s jd). ■ 

Credit! I^. Jamss E. Bottcsr®, ed., Career lauoation Rescwce Guide (U.S.A., 1972), 
p. 153-4. 



Contonporary Conaanis 122 Lesson ^2 

Concepts 

Peqsle have nany kinds of caretjrs. 

Ev^y occv^jaticm contributes to ^xxisty. 

Different ooci^jatic^is are interrelated in many ways. 

Perfoanaance Objective 

The student will be able to list ^<±> opportunities for a person livinj* in Chitt^den 
County and will code than according to abundan<^ arK3 availability. 

Materials 

S k 7 cards used in Lesson I 

phone bod<, Burlington Free Press , ocrosrcial directories. 
Lesson Capsule 

Using ^one directcries, the neiTspaper and tiieir own 3QKiMladne of their surroundintr 
ccssminities, have students outline mjor businesses in CH-tteiKJon Ccynty. Ihey 
should also include various service occupations that are fc^ind in every cammity. 

Once the industries, OJnpanies and professionals have been listed, students should 
deterjtdne as closely as possible t^ jd5 opportunities offered by each. They should 
contact the mjor industries (IBM, (;.E., Vt. Furniture) to detaroine those positions 
if it is not jjisnediately c^ious and should list jobs frati e3t<K:utive to maintenance 
level. 

Students sJmild tJ^en use this data to reass^le tJ^ir first bulletin board, arrarr- 
inf tl^ir job cards accordinr to availability in Chittenden Cointy. "Ihe physical 
azmngement should iuTOsdiately point out those most abundant in this area. 

A class discussion should follow aimed at pointinr out i^ch jdss are most available 
in our area. It will become obvious that just because there is a j^quency of a cer- 
tain job that it does not autanatically jnean that jobs of that type are re^ly 
available. Are any jobs available because of nerative connotations they have? Do 
most have special skills or education rerquirenvents? This is an oppcsrtunity for Itic 
teadicr to reiixforce the previous unit on stereotypes. 

E^C Authors Majry Lynn Rif^gs 



^^"Q^'^c^ F^K^ts of Life ConteiTOragy 0raio@:7B 122 toson ^^3 
tiveyy indivi(3ual can have a rKaningful, r€s*araing 

Svesy ^OTson is an idividual, (SiUf&pmtt abilities, int^i^ests, needs, values. 
Evexy iraJividual <kvelc^ a personal ♦♦style," iMdi he cw^ ftilfill in a care^f witifi 
a sijnilar ♦♦style". 

Peqple pursue careers for maiy rea^^. 

A p^on be suitod f «p several different caress^* 

Every career requires soae special preparati<»\. 

Ihe choice of a career usually involves a caiprcmise between greater and lesser needs. 
Perfomanoe Objective 

tfte stut^t will be able to evaluate several potential oanser c3wioes in terns of 
the star^ard of living he or she would like to attain. 

Hat^ials * 

J^eference bocdcs, oare^ Jdts, audiovisual mterials. 

flaye stucfentsmaitally project "dieinselvcs ten or f ifte^ years into the future and 
write a brief descripticm of what ^ i5unk their Ufa-style ini|yht be. If necessary 
write a list of f^uide words <^ tftiQ Ixmd for ecnsidsration. Top exansple: 
Macried or sinpila 

Own cr rent horns (apartment, trailer) 

Children 

Furniture 

Car 

Qotiies 
Vacation 

Recreation and entertainjnent 

Insurar^e 

Saving 

t-tai 1^10 life-style projections are ccnplete, have »*adi student select fair careeirs 
to re^ardi in ten^ of incono, looatim of work, future en|>loyinent oj^5€^iwniti^, 
and o*»ier cofuJiticsis t^at mij^t influence his or ho? per8<»^ life (eduoaticm, d^ances 
of js^cmotionj status, and so fortJi). IWd of -ei© oco^itions should be careers ttje 
st\^t is considering Svsria^sly. <^e shmld be a r^la-ted career. One sksuld be a 
career the stwfent never has "diouftit about before. 

Finally, help lAm stud^ts develop budf^ts based their desired life-style and cn 
each of -me carers they ij^vestigated. In additicm to life-style considerations, stu- 
mtrtB should also include estimates of incrtne and property taxes, utilities, impairs, 
office and equipnc^nt costs (if in busii^ss for -diejuselves), envsrg^ncy fimds, birt3i- 
d^ and holiday Fifts, education costs, job level and incone after ton years of ex- 
perience, 

yfhon the budgets are coijpleted, divide the class into sn;all froi?)S of no im^re than 
fivri students each to ccjipare t^ieir ideas of lifo-styles, job mat^ts, budf^ts, and 
car^ prbbleajs. Also have eadh proiq) worf< wi13i individial mesrftjers who came out with 
too fmjch nmth at the eiKJ of his cr her junney. (5uide thc^ in suppestinf soluticms 
(adjustijig the budp^et, moonlif^hting, sendinj? the narria^ye partner out to worf<, and 
so on). 
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For niai^ stu<tents, bu<feetinfT is a nieaninplcss ccsncept. The nsoney they earn and apenr! 
iMle still Ixvine at hone does not drastically affect their life-styla. By project- 
ing into the future ard atteai^jtinF, to mtoh careers with life-style poals, students 
are able to test the ij^ct of independence arai dc-ci.sion-jnakinp vdthout bsarinp the 
©^sequences of their acticms. 

Credit: Dr. Janses E. Bottoms, ad., Career Education Resource Guide <U.S.A., 1972), 
p. 218-9, 



Faaaous Ptecrle 123 

Cc^oepts 

person is an individual, with different abilities, interests, needs, values. 
Every ir^vidual develops a personal "style", whidi he can fulfill in a career with 
a similar **style." 

People pursue careers for rnany reasons. 

•me choice of a career usually involves a corpfmise between preater and lesser needs 
Feeble diange, ai^ soniotiji^s charge carcea:^, as they 9P throu^^i life. 

P^forsaance C^jective 

am student will be able to evaluate a rnnge of personal qualities in teirns of pro- 
fessional success. 

Mat^al s 

Bipgr^^^hies of: Su^ Ray Robinson 

Jadde Fobinson 
Joan Baez 

Florence Mir^tinfalo 
Chief Cra2y Horse 
Dr. Albert Schweitzer 

L3SSon Capsulfc 

Itiile reading and discuss5jig the life of a famous persc^, try to elicit frm. the 
students 1^ physical qu.ilities this farms person possesses "tet l^lp^ him or her 
succ^ in his or her chcsen profession. Ts:^ to develop a detailed list of these 
qualities, identifyinp the qualities ix^t crnacial to success in that given professior 

!fext, ask students to describe the personal qualities of that person that helped him 
or har succoedj cjrphasize qualities of character. Develop a list of -diese personal 
qualities . 

Consider next the question of success. Wny, for instance, wouldn't Dr. Schweitzer^ 
successfully function as a sircer, even if he had a food voice? wDuldn't Jackie 
Robinscai succeed as a bod<*keeper, even if he had sufficient math abilities?^ In 
oUier words, the careers these people chose aj^reed wi'tti their personal qualities as 
well as their physical qualities. The answers to questions liJ^ thestj should make 
the student awa3?e that an evaluation of personal qualities is involved in career cho: 
and success as much as an evaluation of physical talents is involved. 

To furttier explore the in^jortance of personal qualities, create conflict situations 
in v^ch the famous person's livelil.ood is deni<^ him or her because of a i^ysical 
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infiimty. For instance t 1. Jaddc Robinsc^ loses a h^md. 

2. Joan Ba&z jrets cane^ of -tiie larynx. 

3. St^ar Ray Rdjinson goes blind. 

Using the previously prepared list of personal qualities, ask students to suj^est 
alterative caareers this famous person ndfiit pursue that are ocaif^atible with his or 
her personal qjialities. Be sure stisients jrive i^asms to sv5>port t^iair choice of 
alternative careers. 

Authort Edward Comelv 



A Pictorial E?gplanination of Your Career Basic Ccannunicati<^ 12S 

toto^ts 

individual can have a meaningjaAl, x^ardinj!; career. 
Careers require different knowledfTQ» abilities, attitudes. 

Careers can be frrouped in various t^rays into ^^fandlies", requiring simlar abilities 
and providinp: sdmlar ret^ards. 

Perfonnance Objective 

Given a. cluster concept of job listings, career bodd.ets, and ODllafre niaterials, the 
student will stu<^ a career of his/her choosing then create a eollajye or jndbile de- 
pictinjfT various aspects, qsportunities, and responsibilities of the job, and e:^lain 
tMs collage verbally to ihs rest of tJie class as well as hand in a written explaina- 
tion which covers the main points of the job such as the fo^lowinp;: salaiy, education 
training, availability, densand, future, locality, ej^periencvL , etc. 

Materials . 

Career Cluster Concept List, booklets from fuidance, scissors, cardboard, f1us» strinr 
old magazines, colored paper. 

• 

Lesson Capsxile 

In dealii^ with Basic Ccmmunications, this activity involves not only car'eer educatior. 
in a subtle way, but also deals witJi ccsrmauoation throuf^ written , pictorial, and 
verbal jKJans. 

Present the Career Cluster Concept List to each student in miinopraplhed fom. Let the 
stvrionts talk about it c^nd the various fields it lists. Ask if anyone can think of 
SCT^ additional occupations to add. At this point, you mif^t wish to discuss in 
general how each of the various clusters differ in such aspects as pay, training, 
availability, etc. Each student will have some negative or positive feelinfts towards 
the various groupings of jobsj and per^ps throurh the discussion the student can 
then narrow a p^icular cluster dcwn in his or her cwn mind to decide on one job 
field he or she would lik« to esfplore. 

Next, either the teadier or stident should go to guidaiKse and secure the prop^ ca- 
reer phan^lets dealing with the job he er she has choosen to study and also secure 
any ^ditional infonnation either from Guidance, frcm the libiwy, or from san^ne 
iii that particular field. 

After obtaining Uie study material, have the students discuss and coiie up with ijn- 
'•;ortant points that each one of thcan must fijnd vfiien reading over the career material. 



I^T COPY A7JULMI n 

Thesa points will hdi^ Him. lik^aly be reiterations of iJiosc ^•©qtjir^ aspects discuss- 
ed vtei lodkinp at the cluster cc3icept> such as pay, tminijv', avallAbality* o<1j»m- 
tion, deniand, futva:^, locality, e>Qjar*iei^, etc. These suf^sted points chc^iixl be 
written on the board as they are verbalized. 

Ihe second step is for the stvdents to writ© out frcr'i their course of study in lodk- 
ir^ at -dieir individual 3cA> choice the infonmti<:^ thoyfoimd vMch answor?5 tJmse 
various points rais«3. Make s\ii^ you look over these ptipers to see if all of -fiiose 
facets have been answered. 

lastly, the students can tJ^n begin a collage (or uKJbile) a>{pressin|T those aspects 
of -die job which they d^e to stu^j and also how they view the job. part 
of the collage should have a meaninp ^ch can be explained. Ims collaf:e wxll pro- 
bably take a few days for than to make and da it well. Upon ccaipletion of -t^e collar^ 
they must e:q)lain it to the rest of the class neirfaers and discuss -ttiese points that 
they found in the x^seardi of the job. Each part of t3ie collage should be clarified 
so as to be understood 1^ all, and if grades are to be given, they stolid be graded 
<m tte paper that t^iey hai^ in dealing \d.th the nain points that^they were to look 
fcr in tJ^eir reseaixih, as well as how well Uiey covered these points and any addi- 
tional feelings about 13io lob in the nakir^ and discussion of tJie collap®. 

Author; MartJia Malcolm 
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Snpadcastin^ 135 

Concepts 

Careers require different kncwledga, abilities, attitudes, 

Every career requires sane special preparation. 

Any calmer area has different levels of responsibility. 

A wcrker nwst understand, not only his job, but also his cjDployer's rules, refnala- 
tions, policies, and procedir^cis. 

Perfoniv3nce Objective 

Having been exposed to various car^-ers in broadcasting, students will can5)lete^a 
career booklet, followine; tho fomat below fcr each job they ccsns in contact with. 
As p'-irt of the same project, students mil craiplete a sindlar sheet cai their final 
exrun for the rnost desirable brcadcasting occupation in their estiination. 

Positioa; 

Type of radio station: 

Job description: 

Qualifications: 

Educatinn: 

Hours: 

Room for advanoenKsnt: 
SaL-iry range (If possible): 



Consultants 

Taney Stiliinper - EJEC audiovisual department. 

Personnel from various radio stations (This is particularly variable in the br-.^^d- 
castini^- business, dependinp; cm the current job and hours of tho individuals involved 
o Radio pecple were particularly helpful in 1972-73 are the follcwing: Bill HuntCi 
ERJC" Tom Cheek, Jdhii Hill and Val Carter). 
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Field 'Mps 

2 trips" to local stations: AM ^'pop" station (WDOT) 

m statical CWM) 

Materials 

dittoed career booklet, coisistinjiy ofhlararchy aitline and 7 paj^es of fcm noted m 
c3)j@ctivQ. 

Activities 

It With the s<3iifister*s intr:>ductory material tha students will be presented tdth the 
hierar^ and typical job bi^aakdswn in the avera^ XBdio statics, falling into the 
cat^ories of technical, production and sales. At this time a description of 
caroer project vail be given, alcfi,^ with instnKjtions for ocjaiplatioTi of the 
booklet. 

2. Durin^^ the duration of the semester speakers from local radio stations will be 
ccaitact^ and invited to spegd< conoeminf their j^bs, either at the sdiool or 
during a fieldtrip to their station. The followinp positions should be covered 
by speakers: Manrer newscaster announcer 

Salesman sportscastor electrical enfdneer 6 /or tedhnici^^u^ 
Copywriter 

Students will listen and ask appropriate questions so as to fill in one pape for 
each speaker they have, 

3. Fieldtrips should be taken to 2 different mdio stations: one small AM station 
and one larger one with FM facilities. During the tour sttxJents should take note 
of various personnel, their activites, woridn^ conditions, dress in order to 
ccOTplete things they v?ere unable to answ^ before in their bodclet. 

I*. At the end of the sen^ster students will assess thcnselves and the available 
broadcastinp occaapations and hypothetioally choose the one most suitable for 
themj i^ivnng reasons for their choice. 

Author: Mary Lynn Rif^gs 



FilnBuakinig 137 Project n 

Oancepts 

dareer's require different knowledfre, abilities, attitudes. 
D/exy career requires some special prepamtion. 

A worker msjst understand, not onlv his job, but also his enpioyer's rules, regula- 
tions, policies, and procedures. 

Perfcanmance Obiective 

the student will stu^ tiie various aspects of a certain occupation and then make a 
film in order to present this occupation to his peers . The ^ilm would then be used 
in career guidance, 

?yerials 

dittoed checklist (see activity ^3) 
cassette tape recorder 1 tape 
S-8 camera 8 film 
S-8 projectcan 



editijyg equipment 

film loop parojector guidance office preferable. 
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Activities 

n student will identify an occupation of interest to him that he wcsuld be willinf! 
to study in depth and to present to other students. 

2. Student will dioose a per^m in this oanipation and seaa'e pennissien to inter- 
vi^ arK3 then fUm him in his place of emplpjroent. Pennission will nonnally be 
necessaiy fron bol3\ subject ard esi^loyer. 

3. Ihrouj^ previoiB knowledge and that f»ained in an interview with the subject, -tiie 
student will fill out the outline below. Ihis interview should be taped and saved 

. for later use. 

Occi^tion: 

Name of SuJ^ject: 

Job Description.* 

Wor^ng ccmditions; 

Qualifications: 

Education/traininfr propram: 

Dress: 

Hours: 

Salary ranpe (if possible): 



4. After talking over careear and ideas for film with the teacher, the student will 
write a shootinp script for the film, beinp certain that each aspect of the out- 
line is covered throu^^h sound, visual or both aspects of the film. 

5. Processed film should be edited according to sc9?ipt S outline. Soundtrack will 
be a conbination of oarjnentary and parts frcm recorded interview, 

6. ArxBngesnents will be made to shor? the finished flUn to subject and enployer, if 
interested. 

7. Film will be put in guidance office for use in career planning. 

Author: ?%ry Lynn Plggs 



Filnnmaking 137 Project #2 

Concepts 

Every occupation contributes to society. 

Careers require different knowledge, abilities, attitudes. 

Different occupations are interrelated in different ^^ays. 

l^fonnance objective 

Ihe student will investigate one filmreking career and establish the duties of a 
person in that position. He will then vi^2W 2 different filjns and do a detailed 
analysis of what that person *s role was in makinp each o^ liie fite seen. 

?4aterials 

16-nm projector S screen 

6 filjns with varied technique: 

docisnentary: Cliildren Adrift , Contenporary Films 

aniination: The /^ple , Marie IV films 

special effects; Catcdi The Joy , Pyranid films 

film with story linel The Sand Castle , Pyramid films 



montage: Ibmed On a Pyresmid film 

miscellaneats; I!^' Rise 6 Fall of ^ Great Lakes t Mark IV Films 
BotSkst Morie Pe<^le? Baker S Firestone 

jQ^e FaJirodSictor as Supgrstar; Gelnds 
How To Shoot a Picturs StcryT Gaskill 

Activities 

T. ^i\e student will choose one of the f ilnnakinp careers listed below and win write 
a detailed descriptic^ of the job, \3Bix\g libx^ry references to supplement the 
knowledge gained tto far in t^e coia?se. 

Screenwriter Editor Director Anijaation Artist 

Producer Actor Cameraman Soia^ Han 

2. Ths student wiH view six short professiaial filjns earoloyinp^ vari^ tedmiques. 
He will choose two that he t^uld estiinate "his person" to have had an interest- 
ing jd) in making. 

3. The student inll view tiie two fUm he selected a s^x:«id and perh^ third time, 
seroing in m v^iat ^Tiis perscn" would have done duadns eadi i^rt of the film. 

H. Ihe student will do a written analysis of the part of a certain person in both 
filjns. He will ooipare and cmtr^t the thii^ to be done in each film ard the 
jdb that was done. He should be certain to call "his person" by name in each filn. 
analysis (note credits). 

Aut^Ksr: Mazy Lynn Riggs 



Ir idependent Study 152 

Conc^ts and Rationalization 

Independent^Study allows the student freedom to pursue, with sonie limitation, his 
own field of^ study. High school stud^ts taking this course, as many other students, 
are often unsure of vSiat career they wish to pursue aft^ graduation. Sonjetimos 
they aj>e interested in fields vihidh they have little real knowledge of and rm^ be 
oc^rspletely unsuited far. This course offers th^ the <^^rtunity to investij^ate one 
or more careers in iMch they my have sam interest and this study is a perfectly 
legitimate pajrt of course. ^ , 

Perforroance Objectives 

■me student should, after research, interviews, actual • ejqserience, or any other 
means, be able to provide a detailed written analysis of the particular field he 
has chosen. Ihe report should show a real understanding of the career *s requiresnents 
and responsibilities. 

Materials 

a. Consult the enclosed list of career related novels, books and pamphlets. 

b. Library researdi should include use of encyclopedias and other reference works as 
well as use of the card catalogue. 

c. Consider interviewing people already e;Q>erienced in the field or career. 

d. See the guidance counselors, includin?^ I^ie Vocatioml Guidance Director. 

e. I^lk to teachers, particularly those in the vocational area, about the fields. 
They may be able to provide materials useful to a study of the career. 

f . A supplesuentary list of guidance office materials available to the student arrang- 
ed according to the vocational courses of f^?ed in this school follc^;s: 



Lesson Capsule 

The sti83ant in this course, particularly csie is unsure of his/her future, should 
be €)ncouraged to vjork on a project involving a particular cai^ea:'. Clever force a stu- 
dent to do a project on a caroer. The student may also po into particular aspects of 
a career and do individual project^! on sane phase of tJ^ wotk involved in that career. 
If . the student is doing a general analysis of the career he should cemsic^ -die fol- 
lowing: description of the career, type of person eligible, skin requiroioit, day 
to day activity, inccme, security, preparation meded before hiring, and many other 
factors. There may be exceptions, but in f^eneral, tJie report staild.be written and 
v«*itten so that it shews an ujK^erstanding of the career and is not merely aspiod 
fmn a source. If at all possible, encourage -die student to interview scaueone in 
the field and include this in the report. 

Bocks in Guidance office: (note: Can»ers listed have course offerings in the high 

school for career preparation.) 

Agriculture 

ifiutduson: Your Future in Afiyiculture 

Art 

See list und^jr Individualized Rc^inp: 251 
Automotive 

Bradley and Taylor: Aijr. for a Job in AutCTnotivc Service 
Building Trades 

Sumictost and McMahon: Opportunities An Buildinp- Construction 
l^spa:*: Careers in Suildin|T 7>pades 
Daly: Aim for a Job in Building Trades 

Business-Secretarial 

^^*5r and Lawrence: Success and Satisfaction in Your Office Job 
Anderson: Secrcitaril Careers 

Child Care 

Culinary Arts - Chafs 

0'C;<^^<2ll'' Aim for a Job in the Bakery Industry 

Your Future as a Dietitian 
Rosenthal and Folsom: ^cM ^'.pofntirf^ and Service 

Dental :F!yp:iene 

See other list , ^octors-Hospitals-Medicine" 

Drafting 

"ISo&ng: Aim, for ^ a ^ Job ^ in Draf tinp: 
St €171 : O pportunities in a Draftij^ Career 

Electrical Trades 

Electronics 

Scie other list '"Enfyineers" 

Forostry 

Joseph: Car^ors Outdoors 

Demman: Opportunities in a Forestry Caroor 

Hanaburrh: Your Futxn^e in Fopotry 

Herbert: Careers in NatuiBl Resource Conservation 
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(am^c Arts 

Seinfeld 5 Your rVtture in Printing ^ 
Ballinger; (^portwdties in d^mimc Arts 
Reinfeld: 0|ferininitie8 in Gr^^M CaraminicatiQnB 
Riijita: Aim fear a Job in Q^atanic Desi^Art 

Ifealth Assistants? 

Chesmok j ^ur Future in Medical Assistanco 
Paul: Your Ibture in Mc?di<gl Tsdhnology 
see also crther list under "Doctors, etc.'^ 

Hc«ne Econcmcs 

Landsca^ Architecture - Nurservnen 

Grxswold; C ^portunities ip Landscape Arddtecrt\ye 
Frazicr and Julin: ^oui c* i^ture in LareAsc^ Architecture 
Piimqr: Your nituT^ in the Wry ^nduS; " 

Language » Foreign Service 

f^ebeher; O ppcyt^mties in Foreign Lanimage Care€a?s 
Delaneyj ^iSc? ' Future In ^orei<m Service 
Harridan: O pportunities In Forei!gy S<srvioe 

Out posts of Adventure 
rfcrv««rt and krosney : Careers and Oprxytunities in Intmiational Service 

^tet.^U. Vtor^dng ~ Industrial /^.rts 

Berj^: Aim for ajjob in B.ding 
Stem: Machine Shop I^ad^ 

Photography 

JdlOTSon; Photogr^hy Careers 
Keppler: Yoir Futur^ in Photopr^hy 

Music 

See other list 

Sal<-^"Si^ine33 (Distributive Ed«) 

Sonn^ and Kedzie: Your Future in Insurance 
Rosier: C^portmities in I^fe Insurance Selling 
See also other list under "Business" 

Author: James hfendhester 



Ihe TViture and Your Career Humanities I 232 

Concepts 

fevery individUsU develops a personal "style" whi.ch htJ can fulfill a career m.i3n n 
similar "style". 

People change, and somettes careers change, as they go through life. 
Changes and canditicais in the world affect careers. 
People must adapt as the world changes. 
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^havioral Ob j active 

Given proper rfecisearch jRaterialiJ as found in Gtddancc, tJio school Library, <ind lists 
of various cajmiffiity resources, ths student will investipate th« cax^r of his or 
her choice, specifically, looJdJT at its affect on his or her future as well as fU- 
tureprojections for the career, and t^is invostisation will be presented in a i^U 
written report fom of a minimBs of 3 pa^ plus a biblic^r^yi as wall as being 
discussed in a round table class discussion. 

Haterials 

Cluster Concept Job List, transparencies on the card oataloj^ue, film- 
strip m the Readers Guide to Pyiodical Literature , researdi naterials sudi as bib- 
liographies, library boo3^, fmdance nob jtoigslets, list of available camamitv v&- 
sources, -jitroductic^ to correct writing techniques (introduction, bod^?, ccnclusion) 
and research techniques (njenoprp^ bibliogE^ji^ listing exanple) . 

Lesson Ccipsulc 

fluinanities I not only deals with art, architecture, and niusic, but it also deals with 
nan and possible life styles of l±e future as seen from the l^soks used, 198H , Brave 
?^ I^rld , lost Horizons , and ^felden II > This career education lesson fitslh with 
that study of the future, as well as providing an intenastinfj and personal study into 
each students *s choosen career. 

The initial phsise is that of discussing a career and how it affects not only its fu- 
ture but the future of its owner, l^e, for eKajr^le, toadiing. In looking at it, ono 
iraist consider salary, for it will always be more limited in hor? m<$ri one can eam due 
to salary steps. Therefore one»s house, size of family, food oonsunption, travel, 
etc., will be limited in various ctegrees. nxd^x at horn ^ixsrk is required also. Once 
one is in a particular sottin/i, it is not advantageous to switch to another state af- 
ter a certain nunfixsr of teadiing years due to the less of retirement pay; so this fact 
limits one J s freedom to "pick up roots''. It is also necessary to a'>ntinue cne*s 
schooling in order to be recertified. Favorable facets are the time off that teach- 
ing allows, time for family, travel, and hobbies. Other benefits are medical care 
and such discounts as free museums for teachers (Shelbume ^^useum), Beinp one's own 
boss to a certain extent has many advantages. And lastly, teaching provides equal 
opportunity for both men and wo!^. In addition, you will want to discuss the fu- 
ture of educational needs and teachers. How will our mle dharml What proiections 
can the students make? 

After presenting this illustimtion, you should ask the stiKients about their job choice 
Iland^out mamogrpr^hed sheets of the Career Cluster Concept List to jdve them an idea of 
possible choices to investigate and discuss briefly any questions dealing with this 
list. Most students will probably have in mind a job choice that they want to 
investigate. 

Upon conpletion of this class investigation and discussion, you can then begin the 
research stage. The students are to research into the job of their choosing and make 
projections concerning its various aspects and raquirvments such as pay, availability, 
need, education, training, etc., all of which are to be futigx2 projections. In addi- 
tion, they are to elaborate how this career will not only affect their future 
but change with the future. 

First, clarify tl-ie possible places for the students to befin lookinp for informat5.on 
such as the library, guidance, and .my ccimunity resc^irce lists you mOTognphed. With 
the use of the library, be sure and review tho card catalcf^ue u^age (as can be found 
in rn overhead transparency set within the English Department) and the use of the 
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Reactors (5iide (as can be found on a filastrip within the English Departoent) . It 
is also inpox'tant to navia^ briefly hew to csnrrectly write a paper -b\' using an in- 
troduction, body, and conclusion. Sttdents having taken Crjfpcsitiai I nuist foHcw 
this fom; and fca? all others, it can get than started cciTectly if you stress hew 
to do it. Lastly, in researdi, clarify the fam of a correct bibliograi^y page. A 
nenographod hand-out is in^5ortant here, Exan^los of a Bibliop:^hy can be fow^J in 
Warringer*3 Zhi^lish Gr^Mnar Conposition 10 . Studtants sliould havtj a ndnomsn of 
three listiTigs on their bibliogr^hy pa^^e. 

As found from past ejqjeriencc, when students are doinr resei^rch within the library 
and the Guidance Departnmt such as this kind, it is pood to limt the tljne to 
^proKmately two days of library work and me to two days of iji-class wor^.. By 
this tiine, their studies arv2 nearly always corpleted. It is also wise to circulate 
when thay arc working in order to help them with problem of research and coupoGition. 

In caicluding this career future study, create a circle discussicn group and let each 
student e3^50ure3 cm his or her fii»iinp;s and then in this nianner any additional infor- 
mation 'ind thoufihts concerr*inp that career *s future can ocm fixm the other class- 
mates. The "Futur»G and My Career" papors ihould be graded on both content and fom. 



Author: Martha Malcolm 



Values R^sofTdtipn &nd Ocnflict !te^litticm 

persoi is an individual, vith different abiliti'Hs, interests, needs, values, 
A person may be suited for several differ^int careers. 

A person's relatiorahips wit3i ot5ier people, wi-ft his omplouer, and vdth society 
af^^QCt his own career as well as the career of others. 

P|a^oCT«noe ^iectivo 

*^ stud^ will desnohstrvate an as^arencsss of his or her own values and will cseer- 
ciso -eioso valtj^ in conniet situations. 

L esson Catmile 

l&itercst tJie stidents in t)iijikiiv' about values inpcartant to 'Gvsm mA tJ^t inifht 
h<? iwortant in a caroor. In order to stimlato thouctit, cxrxjse ^ students to 
IJiG ^'ollofcdnfy flproloyer^csrplov^ caso studies, ^sk tha f5tudf»nts to identlfv the 
valuu(s) exercised, to evaluate the acti^is of cadi person in the case studv, and 
to o^*>>r «tolutions to the conflicts nr^.^.cntc!a. 

Oexfflcration 

A nu ffibey of custnrs^r ocs^laints w ra inadc to thfi nanarcr of a snail 
department. stor\2 about th<2 nocr service rcjidGrfid W the sales clerks. Most 
of tho complaints nicntic^ied situations? taHnfr niace «1ur5jig the hour bf tviocn 
rufis\ and 1 p.m. As th«:. 03cncricj»ad sales clcr??s <vot their choice of lunch 
hours, most o^ thfr vjcnt to luj«h b^tw.cn nocti and 1 p.m. This left "tiic 
nc*fcr, inejqpcricaKSsd f4rls to handle the custorxirs durinp tMs tirw. 

Custosn-.T traffic is paricularlv hoaw dur^nr tJtis tir*^., and th^ raanajTiT 
rriquasted aH t-snployccs to be cai th'j floor durinp this hour Ciach day. 
Umch hours ar^j to be taken (xdv bcti^'sen 11 n.r^., artrt noon or betvx-on 1 p-n. 
and 2 p.n. Bartana h^d bti-.-sn takin** her lundi )K5ur at noc^ since she hcran 
t^r«H<inr in the stor^ r,lv nt^^ths fv^o. As she usu^llv had lunch vdth a fricnc' , 
Barbara continu'-d 3.r^viji«T ^rt nowi. Ty>sv»pr.r notictd th5s ?»nd t v^rncd her 
t^iat if it occurred orain h :r sorviciiS vaould no lonpor he naodcd. IV>rbar«, 
thlnkin^y she h^ ' o^Tmod'- tho rit^it to n noon lunch hour, folt thr-. nv-»na*Ti5r 
wrs bcinff unfair. 

Tonosty 

Ojv!>! .yid Lis-i prr. ^ocr^'tario? in a lar^*^. conv2sr<-^.t3on th?»t rtanuf/'ctures 
3Tv*oo vohicles. Lind^» il^-'T'tfs rwivrs '^t work 10 to 15 nSnutcs late, then 
oca.«5 to the l^^dics roa^ to put cs\ her rwk<-'un. rhfj finftUy fcts to her <^f:^]' 
'-'.bout 8:30. Llsp j=»Iv!?».^'s -^xviv-'is -^t h<-T? desk i/rcrptlv ^t 8 .i.n. rTnd begins 
hor WDTk. TV'jn thouj^ Lindi h?i? Nrtt^ socrct^v^^a r3dlls th^ji Liiv- Lis/=» 
rot ^. r^?'. whc^ i-*- c?T^". tojT^. for fv^Lirv vM-^-i ^ Und-^ didn't. 

* 

^H l j ji*>ncss to IjTfvrr. 

' *yohn, 2n, Vx?(rkod ^.t ♦Tr^'h^n's f^irrr^i' !V w^"? unusu^llv «?Ioi-» in Tv^rfonrwnp: 
'^r'ke for custc?rH~rs. j^. his Ruporvi'K>r tri^.d to rshoi-^ hir iia-f :r 
could cte it f^'stcr, V- ro*ijsc.d to listen. Ih. ^Ht". tVt his ^i?:v wis thi best 
'van thouj^ it m.r. ??lcP''er. .Tnhn h-'d shot'T^ r> f^inilar .-tt5.t»^ ;»bout other 
■iob<^ ??rc«nd tho f^ar.-y^c, ;»lvnyr-; 5jiGi.«3t5np m doinir tlunj^s his ^ri5ictht r 
his ^f«v ^'^^5t or not. !!is suporvi«or fin^-'llv h'-vl to fii**- '-'iir ^-.c?iuse of 
hi''> un-dllinipncss to Ic^-m. 

rv^r^-T bility 

WTlfcr.:; Trnprov^snent C nt-jr hircxJ Arnold tv^ -tirv to st^ck lupft>r;r, t^-«ke 
delivorio*; , •'nd .-».snist ^.rcvnr needcxi. Ilis dutie s ^or n. pcTrticulnr dpy/ 
tvcrc not usunllv ki^:^ nh..."»d of tifna, but h< ws pivcn dircctic»i o^KSn pftcr- 
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7>oon when he tvwrtcd fcr work, hvn Tuorsd'W he wns st^r^kinp liFixr. *hpn 
he finished tho ^ob, o.-^ly in the a^t.-mom, his boss tcld him to tffjfc off 
<2'Trly cis ovcrytiiiniT s icncd to b*-; e'»uflht un. Itv: n.'»3rt Aty Aniold diAi't 
shew ij5> for t4ork <it ill. ^fion he a-no in on ?^w^Rd-•^v ^ftGXTKJcn, -flw boss 
told Arnold ho vris flrvid. It s<xa»id thr-»t or. *^i?dnsscliv rxs'ninrf t3io Center 
lv*d n-vdt lot of sil^s vMch were to be delivered tK-it afternoon. Stinoa 
Airold didn't shni-! m or cnll in, the nm-^or Mix^d !«notiKsr boy to nako the 
df 'li v^os - 

J^k vjas c^tockcr in n larfe ffrocor^; stoyv.. tv pood vwk,tr> vcrv 

dupondnblu, -Tid never Into for vark. Ifcwcvur, he rv^d:- ?!t l»jast av; rdstflkc 

dny on hir» c^.sh rcf^istcr rc?CQipts Ixjc^viSf? ha tried to riiw ia> the- emcorio**. 
tro feist. Th: T\rmpov h>.^rv)ci i^r^r of ss i^inje^ notes in v^-^'s cf»«^ ropister 
:rdtL i^.py o(T>l;»ij\5j\j» hin c?rrnrs, so he decided to ^po^Jc t'^ Jidc ••'bput it. 
n . suf^c3tcd th-^t J'TCk «;hniild sloi.? dnjn i». little ?*nd trv to be wore enxux^t.^.. 
Jnck bea'Tk: very upnct .^nd nuit his irh bccnusc he or>uld not rcccpt con 
stnictive criticisr:. 

Othor c-»jses involvinc' v?»lU'^3 ro oht d:;-«l with Irynltv, <ai'diusi'><5JT», t''illin^n>:iSS to 
follr^T dir^ions, initi^itiv.. , of physfc^l .activity, i liKin?: for rifdc, /\ 
desire f'T? wealth, prwcr to n^K. decisions, dcsir? to help '^hcrs. 

t'^Ssn studyij^r crso, h -Ip th - studoj^ts rc^Jizc t3i'-»t c^Tf^ars rooxULTr the exor- 
cise '^f cortiin v^lu- h, J^nd thit o*tcrtti3*>os m -t^K.-'ph e<'tiflict6 •'^risc bf:.c'n:Ke rf 
diffcrcjKSjS in pDool.^'g v^^lu'^. 

^■*An th. c^.*ic<i h-v Kjcn •rbidi <^ =^nd n list of -nil ifhc V'-'lu~is disoovnrrd i«s 
'-•sk oj«»ch student t^- select two vc-»lur.s th^rt ho frol*^ ir»vTt''*jrrt: t*^ hin ^md h^.vr 
hir *ind CTrriors th-^t wnuld pomit him (xc-rcific th.- s-^ v/ilxics . Hwo uir\ defrjri 
in vrittsJi fom V»t3i the iijgyrt'n^- tVsc '/nlucfs to hin -^ud his choice rf 
aTrc^rc! 

TH3n .-'.Mk studvnts to form nmll pmms, Jl-»vc o^Hih student m^-sent his v-^lur-s 
.?nd cnr-'.-T rfv^ices to thij '^tK^r rrfibrrs o*' ■t3ic; t-TruD> h^»vr. t3ii^ nriqj mrbar^ 
in*;ist tlvrt the studont h'^.rk up his positi''?^ with S'^lid r'^-^fvrdnr. 

A*tor <nll rKTt>cr^ -^f pr^ui^s h-ivc prKus'^tcj?. ttkI dnfcjKlul t^^ir vtIutjs -inc? 
cor^'.rs , h'-»vt o-^d^ «»roup develop brief script illust^tin*^ 'Tn rn-th-.-^rb con- 
flict citwtirn lx-t»rifji r-no of th- 'p-^H'-f-dn?'! ti-'^ rr engslrijmes on n joh . rm. 
snrlf'^AiC his or her stjpcrvisor, '•n <jr!r>loyee ^^nd his rr her ia^lc^^^sr, '"ti 
^jftnlcvr '"Tjd cufstmr-r. T>ia^jr".f : students to cr".nte cym^ict situ?»tir-ns in 
T^ijch th^ir dv^ -n vr»lucs ?vz diillrjifj^ '^r •'re ^ issue , 

y^u nifht rff'~x the f'" ll^^nr'f ' x.'TT>le if the pr»"isp<? "h^'vir^ tr'niblr ' 

.Ap. ernpl'^cr in r «3ticklcr f^r h'Tvir*' his •3T)lr'f-..-.s ^"rriv; 7t »frr^. 
ti-^:; (thrufii he i*- H-^■i■hJ^ll^^ l-^ti-. hinq/;lf) --isk*? t^-^ ijTdiv^duale t-^o nr-i 
kn-^-Ti t*^ 'Trri.v^. ^^t ^'^rk c-nsist'3itlv ' -^rly t*" ' t-^yr. '-»ttrjY'-TC,';'' .-^ndh d-^v, 
'dtVut b^'iinr 'Obvious. Tivj rther TTtl^^.cn r^'^rr discrv;^* «^ thf- ' spf'^s' 
iTJ in th:;ir rddst •str^ciz'j thisn, Tn .-HViitiT!, ev-r^/nn-j decid ,s t'^ 
Trive, cn ^''sso, fiftr "n riiHit^'^ L-^te :v^/ '^■^v^ r^.-»qn^p th.^t th . .frolo^m:* 
cr-uld n'^t --ff^Trl to flrv; ™11 but th^ tur- r^tfv''!^"''? -»ni1 «'Tilx cvc-jitUfillv brinp 

Fripc out 5nto tJr '^t> n r^-S'-luti'^ c^ d mt Tin ofn^lovT? 

r^t^Ji.?twS b^' issuinr ■'. rvLrrr^iyhri th-'t tiIv rrT^.^rs. •♦'v on^r.j rtontly 
m t^'rri f^r T-rll r^c^.v p.-^/ r^l^^ns ''nd rf^n^ ti'*n*' rv^t^^ f^?;.«; r^c^iv 
b^th irn^.r. -"f rn^-jc^rr^' but "iri^ th' vi-ctor*^' T^^l'^* ^—o'us': tv en.-. w?ll tor-H' 
'••ith c^oryarrtr •'^th thT'. T'^^t^ .r; 'mttjc' '-r't^ *TH"tt'n r^?'5m''t5fT!f*. 
thcv cn^T^Tit tVir Tinl'*^»**r "5th in«*v>ropr:/»t'"r'''?r ^f? t'-cticr 
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^XNJ tJvi script is npaopsruAt hsvr or?ch t»^1o-t>1t» f ^ omflict situ-ti'Tis 

f?'^lvinf' '&IC o^^ict. IW:. th-; s*iKlnnt« ov^'Ityrtc s^lutinv tn cmtflictfl in t-irms 
viaMlitv, f.^r»«ib11itv, ir^nw p^-rt tnrw mt-vande 

'^'^j mtrriils in this un.H v«crc trdwn fmni; 

1. (5rv»dv Kijttornll, Bcai VincsvTd, Astivitias in 1310 *Vrlri (Plrrjnin«^rri, 
TUinr^i^, W2), pn. •58-6M. 

2. ')r. Jf»ros Brttrsns, ct,^., .-x3 , Career ^du^i'-ti ^oeynaroc f^di (lUf.^,, 
W2), m. isn-l, 196, 

Awthrr: TtMrxl r^rn' Iv 



Tha '^^l:. ^'hrdtinf in ^- "btiiyr ». JH ) Cmft ^Ht inp- 235 

CTTT.^rs roQuirc dlffcr^-'nt knrt.fl-.drr;, ^»b5l3t?.'-;S, -ntitud-^s. 
IVorv CTTOor rc<iuiroR srvsci*'! rsrcp'^tion. 
^•v^ cxnoricnco f-«cilitT,tr.n c--nxGr d^ifii'-n-mr'kinp. 

P'^f^mrD CO Objc-ctivcr 

IftT ETtu^t vrill dorrr^ntiwto th<j »-Ti.tinF skills a^lrvry^ ir "Gv: p«reuit of jrb, 
^itt<" c^irs -^f ^f^plfcMim f-TTi 

'V^Tc stiHonts f5t?»rt iwinr vritij^ sVins in T5ur«?nit r-f "S-^b , th-^ c-»n Mac 

skills t*" cstrbliflh stiu^tiTi. Asv -^.-•ch «rfnif1^nt to cV*^^- '^'^^ th-ry 
■^n-^ ;»t I'Vtct c<^'35.d<5rinp f^'ll^^^n*' /»s CfTocr, A^cr ■irrtir>dJic5nr the stvxkartr: "^o 
tH-: -■*»7-?il?bl'". r.f?'*urec?? 5n Fiiid'»ncG '^^fleo, Apv ''twirTit tr t-.Tito >*ri'"f 
d •'^cri^irfi of th-»t j'"b. T^- d r^ripti^n mf^t crrt-^Jfr t>»» follrwing inf nrmti'T^ * 

"■'l-ar^' 
n Ireiti^ 

M n-rr-Tvlit^Cf* stdtrid f-^r "Si- c-^r-^ 
S. rv-.«rv-7^<;il3ilitjr«'5 tJi'^ 

'^Ptcr tVi d'- «^nri.pt5rTi is '-Htt'T, nnk G.-ffih «rti*3-j>t to rr ff n vrart <id fr»r 5'^*^ 
ir th'/ir dT>sc!P pn^^RBir^. Y'-ii rd-f^t x-rirt tr Hr^ Irrk ^ t?- i fnrvit '^f wnt 
.•»d*t in vri*^ nf^fSTV»pcn The stud -nt's CTF^lct^d w?«nt «»d shmld st-?t '' thtt 
intcrcfrtcd '».T3pli(y!ntr. fshruld t-jritc S^t tsnrc inf''rTC*ti'T». TVrlrw 5.5? n mnnlc virrtt 
^yopdxxp Oil Crrsyw »-r»rts 1^-25 t** tr*\ir as '^p^sintTrt: 

mn-^.rcrs .fn? P«!pdun •■^37vi<r 9t''*ti''ns ir I>:tT>f>£t .'m/i. r.-rii v^ilo 
y^ii VFTn. ^'Vitc ^j!?-: Olllns, Prcanium '^il Cnrr^nriv, 310 Oct*'"!n 
5^., Detroit, '^ich. 48233. f?ivn rduc^-'ti'^, cxocrionc'.: * 

V:jirt, discuss ^-sitfh XH- students i^-'t infcrm-.ticn sV"ld N3 included in a Irtti^r 
«nst4r.«rinf w-^nt Fnr inst^moo: 
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1. cduc'»ti'^ th.rt minht ha ufv.ful nn tho jHb. 

2. relevtnt ^rh cxreric3Tc.^ , 

soo the. ord rf the unit fVv s^fiolr lott^. ^ItJvnj^ (^>M^ tr vnu, tv^iitt 
nit tn thfi stuAnt tV^ mvyl frr -•'ocajrw in writirr thi» Inttcr. 

^ftcT tho Inttar 1v»fl b-y:afi ^Tdttw (rr xrjwittiTn, if nocc^s^w) . iDf/^n tho stu 

dcntn th-»t th v'vo -dl rwc^o ;» fwv^^M-: itnnrf^sini, vid tV,«rvr^ ,-ai su-rrt for- 

1^1 ^llc"»t?.'-n f-ms t^ fm rut. V<iijifr. ■tS\ci stthI- .'»ni>l<.Cf»t3.^ fcnn *t -ttv: ond 

rf 'Giis unit, CTOh?«?i?*c th-'t the students ^vuld irmoffcor thcso tisrcc thinw! ♦•*v^r 

^Jllinr out the ;»T>i>l3c*tinir 

1. CTTcfullv ^ollrw the dirrncti^s on tho frm. 

7. mi it rut n^lv. 

1- A*^s»«r?T» oux^«!tirfis 5t »Rk«», sf^ tht p'jw?rn in dvw: nnt H?5r. to 
v^u t»^ pr- tvic*- ^>nd firish it tn. 

This .-»ctivltv ndp^vt hr ermrinucd hv h'"vin<y (the crr»l'^r) mspr«d »-?ith 
lf2ttrr rrruostij^ •». porfsonnl intcrvio:. TVji h^nrc. t^^;-* stislont raply tr thn 
Irttcr in «.irittcn fcrr*. 
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♦'hcrcvor ntu st^rt ^xmt "^^v, ruintin*^, r»t n f^c, 'fymlr^ffvant Sorv5.cr office 
r-»t ^ orw-w/. the first thiiv^ vr^j trill bo ri;Jr<5. tr do in fixi out .-^ 

f*!nplientin\ ^rrr\, "Jhis ^^r^. h-.l7« iftr y^r^cr f^Rt tr- >7r*f ^mi, 
■ r^llrr* the direct irns the ottg^oIIv, 
^ill Jt out nartlv. 

An.e^'cr t5v2 oiK^^^ont? it r , f^o th--^ Tynvn ir chTrp^ i^.ll not hrw: to 
'"^rV vu to f»-» ^-ick #»rd ^ini«h 5t i^r^. 
o.-;!"^' ?> thri ;»pnlic/»ti^ ^^ryn us^d ?>y th*- StTtr. rPT>lfvrv>nt r^rvico. If th^i 
PTC: qu^^sti^? *rrKx cprart '•»n*?^rr (frr ^pstflrwo, if jy.vi-r h-id job V. fr^r) 

l-^-vo thrit iv*rt bl^^k. 

•thin Is iu?rt trv^cticT: forr.. 7f '^'ru nrr ssJ^'v? to f^lT out ri frim l?'v- it 
iob Hmt'^TM*. f*r/A ^r^i rv^ya*? un t*^^. ^^mj «Sv»t r^r^i '^r>'> AsV ^'•r nrrthcr 
n^r.v »,tili fil/^ to ri'/^ 4**^ to you- wort-v t tJiinr is to mnkc sure 
ttv; fr«nn ymi fin^Oly ttan in is no/\t, cnrplcte, rmd easy to r%2^. This Hill 
f\ pood ij:p?essif^. 



1. Print Last name 



First fimd 



3. A<^.drQSS 



(Stroet, City, State, tip rods) 



Initial | 2, Social SecttgjLtv !te 



rnr 



EH 



4. Tilophoae •Jtunbor 5. Kciciht 'feig^it 

Ft. In. Lbs. 


6. Birth Oata 


1. Describe any physical disability 


Law prohibits discririna- 
tion because of aoe. 


8. Education and Tralnin^r 1 Grade School 
<rircle highest orade oofn^loted) Jl234567 


Hirfh Sc!k»1 I Colier^ 
1234 1 1234 


!!acte of Hioh School or CDlle^tr 


C(»tr8o 


Date of (sraduation or 
Last Attendance 
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9« •Stthjocts liked bes t "" ' ' ' ""' " ' 

Subjocts llk©6 leaa t. [ ■ _ " " 

10. ^Jhnt kind of work have you thought of apincr for n living? 

11. ^Jhy do you think thia would bo a cood Jfing of work for ypu? ^ 

12. Knvo your fanily, tecushcrs, or friends stiggested any king of work for you?^ 

If Qc, vthat? " 

13. Hc» did you feel about this sucjnestion? 



14. Oo you plan further aducation? !lo^Undooided«.Yos«.What School? 

15. Indicate your extracurricular activitLis in high school " 



What course? 



fiano of Firm 


ly vumK jrv y^u c;r>nsa.a<3X- sxqnir^LCantlt 

Dcscribo work vcu did 


Address 




Kind of Business 




Et^loyed from 
^nth Yr. 


To " 1 
♦«?^nth Yr. 


Rate of Pay | 

Inoason for Loavinot 



William r>*;\j^ato 
B'^f, Daan St. 
'^ctrnit, Mich. 48233 

Julv 6, 197 

"te. Prank Collins 
Pronium oil Crr^any 
310 Ocean St. 
T^'jtroit, flich. 482*^3 

Doar Mr. Collins? 

I an writing to y^u to apply for a i< h as assistant service station 
wanagor that ynu advcrtisad in the Detroit Free ^ross on July 6. Hero aro 
ny qxjali float ions J 

I an 18 years rid and a gradunta of the J?»jncs Piolding Vocational 
High Schorl. I ccnplot.x'. a thr^^^-y^ar course in a«to mechanics v.d have 
also had courses in drafting, oloctrcnics , mid bookkeeping. 

Last sunmer I 'vorknd full tivm as an attendant at tho Flcctvjc/^d ser- 
vice Station, 3310 fsrainatnn Avenue, in Detrcit. »?y b'.^ss there wns 
m. Andrew Conger. 

I also have my o^.^n cnr and nake all th<i repairs on it nyself . 

X an sure I could do a good job for you as an assistant service sta- 
tion nanagor. I wr^uld greatly appreciate a personal interview. If you wish 
to call no, ray telephone nunbcr is PE 7^6249. 

Sincerely, 
'•^illinn D'Amto 



Parts of this unit wore ad.iptod froni Miriam I<co, Jobs in Your Future INow 
Y'^r?:, 1967), pp. 44, 58-9, 



Authors Edward Cornely 
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SpeaHnF /^bout Spocdi Introductory Speech 236 

OcanKi^t 's 

Every csareer rsquiix^s sons special prepamtion. 

A person *s relaticsishjps witJi other people, wi'Si his (sr^loyer, and with society 
affect his gmi cazxser as well as the careers of others. 

Perfantanoe Qfajectiva 

Ihe studcmt will t)e able to dejroistrate ttia is^xsrtance of fsood spaech in a parti- 
cul€Qr caro^r. 

Materials / 
Cart>2r infonnaticn available in the ^dana: office. 

In the nrativated sequenos secticm of this course the inforinative speeds is taus^it. 
DurinB this unit it is ^>p«^riata to iiistitute cea^ oducati™ iiwolven^. 

After the principles of the infonrative speech have been stvKiiedj ask eadi stud<^t 
to dioosQ a career thr^y have at least a passing interest in. Explain that since 
tba purposes of the course are to develc?) the "telents of poise, mnfiden*:^, and 
ccanmunicative ability, it is thet'efacHs aj^ropriate to investigate the role of 
•these talents in particular careesrs. 

It mif'ht be helpful to divide their speeches into those three areas: 

1. IkM and why poise is useful in this career. 

2. How and confidence is useful in -diis career. 

3. How and ccaianunicative ability is useful and necessary in this career. 

Durinf^ their preparation of these speeches, encourage students to include specific 
situations which will clearly .'llustrate the role of spcedi in a career. !Ihe 
students should refer to care<^ ' inforraation in the gmdance office and may want to 
consult with an individual in hat profession. 

It should be noticed that the i esults of t3iis activity raay help the students 
ccarpreh.md the eritiro purpose bchiiKi the course. 

Author? Edward Comely 



Career Education InvolvemGnt in Individualizes! Kc^ingr (251) 

Career Education Concepts and Objectives 

'Ihe IndiyiduaXizGd Peadin^" is desifcned to al3cM students to do a 

considerable amount of reading sn their own during the course of the seissster. 
It haf3 been found throu^ discussion with the students that XR3ny of theni are 
quite unsure of t-jhat kir^ of occupation they would like to becanc involved in 
after they are done with their fomal schoolinp, or ^hat kind of field they 
would like to pursue during their college years* Therefore it is felt that 
^miding studtJTts into reading fiction send nonfiction related to specific fields 
is perfectly within the realm of the course. Ihe major objective is purely on 
the informational ;.evGl - that of having studcmts try to get scm idea of what 
^ a particular field may be like fron their reading - both ficticml and real life 
ERXC stories. 
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1. At the feegiiming of t!^ cours®, discuss briefly tSte idea of career education 
with the students aaid ermiiBge them to dioose a particular ax^ as one of 
tJieir re^iijTg topics during the semester, 

2. Explain to students 1iiat you, the teacher, have a fairlv ccnp?^iei^ive list 
of hocks on particular fields avail^lc and encour^a^ them to use this list. 
Also, e3<plain wSiere tJ^e books may be found. 

3. Rein^orconent of these ideas must be l»ou^^ out on an iiKiividual basis with 
students. R^n^riber, hcswever, 1±at choosir^ a caspeer relatoJ readdnfr tc^ic is 
purely voluntary and should not be foit^ed tJ\e student. 

U. "Ihe final result will be, if "die stud«Jit so desix^, the nine week p^per that 
is required of eadh stixlesnt. Ihis paper, based upcai a particailar readinp topic 
during tiie martdnj? period, shcxald synthesize the student's ideas on a 
particular career and help him to jrain a luudi deetjer understanding of that 
career* 

CAKTZT?. mATED NOVELS - , Ficticm and 'Jcmfiction 

~ This list of cajfXDor related books wiU be revised, 
deleting and adding boolcs, periodically. 

* Bodes in E.J.H.S. Literary 

ARTISTS (ArcMtects » paint<a:*s, sculptors, etc.) 

?r^orsce: l^pnk_Lloyd \'3ri^ ; Rebel in Ccmcretc 

* Gallico: Ily Snow Goose F (painter) 

* Mau^iara: nf Moon anraS^enc^ F (Paul Gauguin) 

* Hand J Fountainhe^ F (Architect) 

Roth; Voir Futi^relLn Architecture in Ruidance office 

Piper: Importunities in Architectural Careers ' " 
Roth and wolsst Art Careers ^• 

* Stcme: A^ony and the Ecsta^ {Michelangelo) 

ulst f or lAte (Van Gogh) 

* Tirae-life bocks t on Ceaanne, Lecaiardo, Manet, Picasso, Rodin, and msny 
olhors 

8USDIESS CAREERS 

'5^' 'Lewis': ^bit (real estate) 

Morris: The ^topus (Wheat ^ro^ers versus railr<»d) 
^^^* Atlas giruFged (railixHds) 
writers like Taylor Galdwell, C. Hawley, T. Dreiser 
Ankers: Opportimiti^^ in an Accoaiiting Career - in guidance office 



: Opportimti(^ in an Accaonting 
ar: Your in /sccountms? 



V. 

t? « 



Locklear 

Singer: Your Future in Adyertisxm' ^ 
Clarke: Opporticuties in Ac^ertisln^ Cai>3ers 

Boynton: Your Future in SanJclng " " 

King: Career Qpporiiinities fc^^ w in Business " " " 

Rosier ;' T^?armutxes in Li^ felling, " " " 

Pc^jnam: ( ^portunitJ^s in Office Occupations ^' " " 

TXirst ard Stem: ^ur Hiturck in Real Estate " " 
Haas; O pportunitios in Sales (Careers " ' " 

Mbyes: Your Future as a Secretary " " 



i 



Doctors H^pitals >• 

toffilit Albert ScSmntzer: Man Morcy 

* Others 

* Daniel: Story of AI3&grt Sdtweitzer 

* Clxsnini Iho Citadel 

* Dooleyj Ihg ^^"^ 

gp» Ton DooW? Ky Story 
Btxmses to Kaep 

* Il^idn^wayl A forewell tb AruB 

* Newell: A o^ to tey EUiiT 

* Nolan: Imir^ of a f^urgseon' 
Russell : A Lanp is jifeavy 
Singer: % moier, Ihe Doctor 

* Baker: Fiiyt vtespan Doctor ; Sto ry of ElizabeUi Blackwell 
Tin nwslcian (Tjine-I 
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(nurse - mesdic) 



^ Lee: 

*Blyt3^ : Mgjntain 5^tor 

* Jfentcn: fclizalaeyi (Barrett , M,D . 

* ffeiser: An yjir^ican Doctor[s^'6^ 
Blei<^: Your Carear in ^^sdicii^ 



RotJi artd vfeiner: Hospital Health Servioes 
t^fourse: Do You Ifegrt: to Bi a Doctor 
Qifjoman: Student Nurse 
Kalb: Your Future as a Hiysician 

* Jersey: }r^lngle P&fc^le 

* Furnas and McCarthy: 1^ En^oor C^'inK-Life) 
Stcme: Opportunities in ."^iiricultiCBl Eng:in(3erir^ -i 
Feder: Your Future In g^emical gn^ine^ 
Golzo: ypur hiture in C^yil Engineering 
Lovine: Vour Future in Elect^mic I^ineerim 
Hannond: Your Future in Industrial Fj^pfinecsraKp 



In 
It 

H 

n 



Guidance Office 



n 



an 



'^dar.c^: Office 



t: 



i: 
«i 
ff 



FA^ON •« CIjOTHING 

HcDermott and !Jorris ; Opportunities in Clothinfy - in Guidance Office 
Q^^, Your Futuro in Retailing 

Vour ?ytv»pe in f^stuc^' Pesim 

Your Futur2 in the Fashion i^torld 



ft 



If 



ft 
t? 
ff 



«^ Drury: Capable of Hoior 

* Fitz^ald^ ptis Sid@"of Paradise 

* iiuntley (Chet"51 Qsiaerous Years 

* West: Hiss Lonelyhearts 

* Kendric3<l^ P rinie Tipie; Life of Fdward R. Tlurrow 
^\lder: ^rfdng f^ss 

Barry; Oppcyunitires in Joumalisro Careers 



In nuidano3 Office 

If V V 



Schalehen: YG^xc Future in JourmlST 

* Baker: Eniest Heminf?way: A Life Story by Carlos Bato 

* Fenton: /CTxanticeship of Ernest Heming^y; Th& ^ly Years 

* Cook: Ihe^te3<rakors : CnisagjiBF Joiamlists yiio dianged i^i^ica 

* .'Archer: Fi p^ting Journalist (Homce f^k^ley) 
Covdm andfFalk: Your Career in TV and Radio " 



In Guidance Office 



^liott: QpPortim L jLties ij\ a Law Cox^^ 
* t^i To Kill a Mockingbird " ' 



tf 



* Sndth: Jo y in -te ^fo^nlng 

* WaiTren: .All the iQjig^s 

RISICIANS « SmSEBS 
** Baez: ba^^break 

* Hentoff : Jazz Country 

* C&xpozig: ^tckmy _ Stozy 

f Eatai: Tnytgr's Tale; Story of Young hems Annstzxaig 

* ^tai; OKxat^tunities j j^ ^ic careers In C^dance Office 
Curtis: Your Future jji J^ic " " » 
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PILOTS « MRPORTS - FLYTO 

' St rongp to yie CSround 
Briant ; tfetoter of tiie Sky 

* /rchibaiar ^et fli^ 

* Ifeilleyj A iroapt 

* Gann: Th@ 1^ and Mif^ty 

j^ate is tiie Hunter 

* Holler: Catcii 22 



'I^ Ngw liters (airfares? traijiing) 
*Midiener : Tt^ Brides of Toko->Ri 
Shutej No m.^tm^ 



* Saint-Exipery : Wind S and and Stars 

mpht 

* Scotts God is Mhai 

Scrilme(r ~Yajr Futur? aTa Pilot In Guidance Offiec 

POLITICS " pquncL^jjs 

* Kennedy? fi>ofiles in Courafre 

* Oxvell: /jiimal Farm 

* Q^Connor;'" ^e Last Hurr^ 

* Warren; /di tlig King's Hon 
VassiliJcDs; Z ^ 

* Itoestler: Dartoiess at Moon 

* Drujry: Advise and Consent 

Kugcljnassi toph Buni^ier' Faphter for Peace 

* Mooney: The ijynd<^ Johr^son St^ 

* Bishop: A in t3ie Life of ifeld^t Kennedy 

PUBLIC SEHVMrS ~ Policemen, firanen, etc. 
A " Parker; l^ha Rookies 

Smith: Report from^Hhi^ine Co. 82 

* VJanibai^; ^ New Centurions ' 

The BluG Knipht" 
Maas: Sorpico Story of an Ifonest Cop 

* Caesar? Incredible Detective! Biography of Willian J. Sums 
Liston; Yoiy Car<2gr in Uw Enforcyaent In Guidance Office 

» Sands: Shacfow Ran F--^^t 
Ganmgiie; Your Future in Tvaw Enforc<gment " •■ 

SCIENTIST '-latliematicians 

* - - Fwmtastic Voyagci 

* Mdccmt jme Andron^da Strain 
Wallaco: The Prize 

* I^Kruf f : lire Microbe Hmters 

* Mar^enau and Bcrj^anine: ^!S~Scientist (Time-Life) 
^ * Dugan: Undersea Sglorer (Jaooucs Cousteau) 

ERIC 
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* B<ail: Men of ^fetthgMtics 

* Cane: Gaimts of ScieiK^ 

* Forber: Nc?bel Prize Wiim^ in Cheralstry 

Fox: Car^ei^ ijn Biolo^caX Sciencas In Guidance Office 

*Toijrsa: ^ Vou I'^yrt to Bit a gigcasf' " " " 

So You Vfent to Bo a_Soiontist " " 

Radis: Careers in Research Science w « m 

?^hton-WaiTi«i[r; g)ir^er 

lecher 

* Boltm: Oyisty (C. Marshall) 

* Decker: Pen Q^ty Spoon 
Hunter: Ihe Bladdx^ard Jungle 

* Kauflnan: Up the Down Staxrcastj 



* Rothnan: Ihe .An^l Ijiside Wgyt Sour 

Stoams: Richard a^rton Diriictcd in Hrmlet 
Ihonpkins; Handbook for /^prentices 

* Hart: Act On'2 

* t*avis and k>yar: Yes , I Can 

* Allen (Stew.): g;a Fia^ny Kan 

* Ross and Ross: The )?lay&pT^A Profile of an Art (55 individual stars) 
Moore: Ox^ortumtacs m .'Ctin?? In (Guidance Office 

Author: Jasms ^^diester 



r^odem iJ-toraturo - 3U1 

Ocroepl^ and Raticaialiaition 

ffoclorn^UteratiTO is a course vMch focuses on the problems of survival - social, 
economic, onotic^al and spiritual - in today *s world and the way in which man 
att(3:^)ts to jneet these pxbl&m and survive, The course asks li^ man survives and 

are the poc^le that help him to cc^ vath -the prdblems th4t face hira in our 
society, 

P@rforrnan_ce Objective 

Students should gain an understanding of ^ihPt people in particular fields do to 
help othesT pecplc nvset prdblems and survive intiie vTcrld. 

'•ferterials 

/^jpropriato novels 

list of cxOTsunity ard school resources 
lesson Capsule 

^e intef??pation of career education activities into this course is perhaps best 
accciT^lished in an ongoing manner, rather than a one shot effcart. Therefore, the 
lesson capsule will surest possible activities in a ^eivsrul manner. 

In the past students have expressed concern over the depressing tenor the rcadinr 



wsT copir mmm 
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aslc'Cticns t<srtd to crosLto, In order to ovarcone this ittituds, after an tTwarcancss 
of a sp<icific aspoct of survival is ckvelopcd throupai the reading > tho stxitots 
should ^actively scak ways of holpinf^ thssrosclvtas and others survive in various 
cc^nditicsis i.e., ^^t cprcsors can help us survive longer, and csn inprovc^ the 
quality of tJiat longer life? The answers to this question hopefully mil dispell 
tha dcpressic^. 

Oio active way to find the answers is to seek out individuals enfapsd in apgiro- 
pricTto professions and invito them to speak to l^e class. The list of school and 
ccminity resources at the end of the booklet will suggest specific individuals 
receptive to your requests for classroon c^pearance. Be sure t^ prepare a sorit-s 
of questions to ba asked of the speaker so specific areas idll be dealt with. 

Each section contains novels that surest careers intended tc help nvm survive 
TOntal and physical hardship, and possibly help mm survive by avoiding these 
conditions entirely. 

Ccndition tlrvcl Sup^sted Careers 

A. Survival in Hartimii Hurscy: Hiroshma DrxjtVrs 

Frank: /Jis, Babylon Political leaders 

Trunibo; Johnny Got I lis ^ Doctors ^ nurses 

B. Survival in Society NeufieXd: Usa^ Bri^t S Dark/ tcadiers, guidance counselor 

^rGcn! I Never prnidsed You_ a Rose fTardon/ psychiatrists 
Kesey One Flew Over the gikoo^s Nest / nurses 

C. Survival for Lee: lb I^n A Mockiiyjbird Lawyers 

I-linority Groups Brownl Ilanchild^ in the Promised Land social T-jorkers 

Griffin: Black Like ^f■ 
Borland; ^.tei Legends Die 

Authors: James I^Ianchcster 
Edward Comely 



Crnt!:a!?:crary Reading 

Concepts 

Every occi^tion contributes tc society. 

FVery individual can have a mcamngfuls rovKirdinp c^re'^ir. 

Every career requires some special preparatirn. 

^rf'^rm a nce Objective 

The stud'3nt will be r^hlc to demonstrate an ai-j-arcness ^f carecirs involved in 
dealing with our ecological crisis. 

Materials 

Quiet Crisis , Udall 

list of coiriiTunity and ochcol r^^sr-urccs. 
Lesson Capsule 

One of the mjor areas covered in "this course is "Drrpping Out vs. Involvement.'* 
It Tnay b?. =»dvanta^eous to 33cploro •tiies'-^ altemitives in relation to tlic Quiet 

o 

ERIC 
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^isis. If mx3 to b^licva tho tTuthcr, our mtimil resources ^o:^ f?.st beinjr 
d^l*2tud. Ws then liaw tvro c^l^icvs: drop cut nnd snnn die, ^ct involved and save 
our planet. 

Ihe (axplcration of the secc^ choice by tho class cf fors sn cpportunity to furtSicr 
career ^-^jA^areneas. 

To initiate this exploration pose questions siniilar to these: How mch ^affirmfitivo 
action can I tnkc? Are personal habits, such c^s cc^tainin?? wy litter, effective 
enou^? If I'm tiuly ccwdtted, do none affective ?md lonp rsDf^ i^ivities 
ejdst that I ini,<Tht participate in? ^Jhat careers ^ire available to ma that cnnfi^ont 
-:=^nd strive to solve our ecolofyiccd crisis? 

Hopefully tho ^jiswcrs to thes<j questions v.dll ijx2icate to the students a wide 
rEK^n of careers ^ involved in tMs caus^, ^S:>st obvims .Tnon^^ these careers! foirs- 
try, urtian planning, politics, at-ron^, botaiy, di^^nistiry, aj^eultureil enrliKjer- 
injy. 

After your am class list is developed, sujypest that students do scm investij^a- 
tion about specific careers, and also that they invite to class individuals en- 
ga^d in that profession. Refer to the list of school and cccBmmity resouroos. 

Ihe speaking engaponents can either be separated or conducted as a panel dis- 
cussion. In either case, the students should prepare a series of qi«2Stions intended 
to explore these throe areas; Career pi\2paiBticn, activities engaged in, degxxse 
of sucK^ess escporienoed in furtihcsring the ecolo|3:ical cause. 

Follcw the spcaJcmg en??agements with a class discussion. Reenforce iJie point 
that affixmative action can occur and certain carrsers allow for this affirmative 
action. 

Author; Edward Comely 



CcgnpositiCTi I 3|f6 

Concepts 

Carbi^s require different knowledj^e, abilities, attitudes. 
A person may be suited for several different careers. 
Every career requires sotb special preparation. 
Any career has different levels of responsibility. 

Perfomance Objective 

The student wiil d^?i7o^stmte an understandinft of a specific career, and will be 
able to e^qjress opinions on the ^antarres ard drawbacks of that career. 

^■tcrials 

fao 6elf~directed Search; A Guide to Educational and Vocational Planning , by 
John L. Holland, Ccaisultin? Pyscholo^ists Press, 577 Collepc Ave., Palo Alto, 
Calif omia 9^4 306 

List of available resources in guidance office 
Microfidie viewfinder 
VcanTont View Ded: 
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fHaidance Associate filmstrip - ''Choosing a Career ' 
13ie Ilvelv Art of l^itiiy . Lucile Paym 

Lssson C^ule 

careers, as of now, thev want to er^af?a in. 
C^talize on xmsrks that sugj^st the student has little or no idea vihaX career he 

IS intar^sted in. Ask the stud^ts to think back, ^'Jhat careers did they 
-oixnk about they were yo^nfjcr? my did they think ahait those carecars? Trv 
V t,^°iJ '^sp^^s that mention glamor and excitoitent of the icb. Brin? 1^em 
badkto ^ isresent by askinp than if they notice any change in their ccmception 

lead lavan into the area of career choice. Txyy to detemino ^t factors 
^T^^^^^^"^^? ^^"^^ tradition, status, family pressuxxs, social 
pjssurej. Caitanue xdea of pressure and ii^uire if they^ve discarded any oareier*? 
because of pressure that they are iji^sBctical (doctor, hifr ^ hunter). ""^^^ 

^J^^ ^ ^ ^V® discarded a professicm because they feel it's inrorac- 
ItSStn^iL?^.^^^ ^"^^ ^ csrifTinal attraction may be ij!?5ortant, for it may 
^"^t^^^SdSg^ ^ x^lated to ^ inp:^^ical one^Sr^ ak practical 

l^^'^ ^ ^ students that t^iie purpose of this entire proiect is not intended to 

T P^ssure them into mkinp a career decision now,^ in ^e near future. 
Its intentions, Jxswever, are fourfold: 

1. To help the student discover wore about the things they can do, -die acti- 

vities -ttiey like to cto, occupatiais l^iat appeal to them. 
i, TO help the student t^Uzq the enoniraus choice of career opportunities 
avaixable to them. 

3. To help the student discover a taterory of occupations they my be well 
suited for, and snay be v^ll suited for "ttiem. 

"^Jjeip l^e student obtain t?ie necessary ijiformation to learn more about 
particu3^ 3bts throuph independent investiration. 

AFter this introductory discussion, show the Guidance Associates filjnstrip to the 
SSL. ^2 tl^i^T "^l^""^ Ihe Self-di3^ed Seyrf. to all the sti;dents. 

^1^"^^"^ ^sn?>hasi2inr the non-thr^itenin^ ^pproac3i of the 
f®^' ^"^^i^G l^kit the results are private, and appoint out that this in- 
ventory does not claun to prov?.de the solution to cmter decision raroblcins It U 
merely one tool used to help stide^its make decisions . I^oicms. it is 

^^^^ ^ ^^IP needed. Ihen once 

^^J^f T^'^'y^^^ ^^'^'^ ^° ^ ^^^^ ^ list the search 

proves. It mil be ^ each student's job to investiratn their career by using the 
iiumiy,, mudance office, microfiche catelors, arjd ajiy other sources available. It 
is suggested the students try to obtain infomation m the followinp areas; 

1. Preparation 5. Wki^ conditi<^ 

i' o??:^^ ^ . ^ ' . ^' advancement 

3. Projected lob opportunities 7. Lifcstvl.^ 

U. Location of job 

The results of their independent investipatics^ will then be digested and presented 
S.!vS '^Tf fomat. In order to acconipUsh this part of the unit, the followinr 
thesis stfiitements might be offered! ^^.L^j^iy 

^' certain drawbacks to , it is a viable career opportunity 

that deserves consideration. ^ 

or 

2. Althourh contains certain drawbacks, it is a vir»blc career 



I 

opportunity that deserves consid&ratiai. 



Notice the essay is a canposition of e^inion. Ihei'Hsfore, bo sur^ th<2 students 
^^alize they are responsible for decndinrr the advantaftea (pro) and disadvantaf*es 
(con) of their career, and then placing these bits of infomctii^ in to a coherent 
fSffV ^05^ ^^fY^-^^ ^ of Writing) . It is recommended tJ^at class tin^ be devoted 
loUi Lo u*c Tnckpendent invpsti^ration and essay writing parts of this unit. 

HstijnatGd tiine of the unit: two wee3<s. 

Author: F^^ard Comely 



Affimntiva Action Mbdeni Vtorld Literature 

Cea^epts 

EVery oosipation contributes to socioty. 

.Careers require different knowledfu, -abilities, attitudes. 

Different occupations are interrelated in nany ways. 

Performance Objectivs 

The student will be /ible to demsnstrate a Jmowledge of careers involved in 
ensunnr justice. 

Materials 

Billy Budd . !'folville 

List of ccbnunity and school resources 

f^sson Capsule 

Hiliy Budd iFused as the m^pliMintal novel to the ttaiatic section, Natu res 
of Justice . It^is recaimendGd that a discussion develop nn Billy's conditic«i, 
Liagprt s decision, and t^ie entire process of ensuring justice. Ihen arbitrarily 
divide the class in two, asking each side to prepare a brief proof on the affinna- 
^ve or negative of tMsstatoiKint: "Claggart was incorrect in his actions with 
rerard to Billy Budd." Briefly outline standard debate fom, and, after two cteys 
preparation, have the students conduct the debate. 

t'/hen the debate is ^concluded, infcrmlly discuss s'tudents* feelings about Billy's 
plipjit. Through discussion lead the class to the observation that Billv's situation 
may be viewsd as an exariple of injustice. Mext, i>oint out 13v2 many injiistioes in 
our courts today. Pursuing this tack further, sup^jest that the class investigate 
careers that attenipt to ensure lustice and avoid injustice. As part of this ' 
inquiry, work on havinr speakers frcsn these professions attend a panel discussion 
in the dassroom. 

!^e a list of careers concerned with maintaining justice. Ibr instaiKsej police- 
TllJ^^,^?^^^lJ^'^'' jv^ge, district attorney. Ask m^^s of students to bo 
responsible for gathering mfoimtion on one career and for contactinF one iiKlivi- 
dual in that profession. 

To ensure the success of the pmel discussion, be sur« to prepare a series of 
pointed questions to be asked of the ^csts, paving particular attention to the 
question, How successful do you feel you are in ensurinfr justice for all people'^" 
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After the pancil (iiscaission, have oadx group write a letter of ti\drk you to t^lr 
invited speaker. Also, be sure to fbUcJw-up wil3^ a post panel discussion. Inquire 
about t^t careers students f<2el would be most effective insnsuring justice. 

An additional activity that my be desirable, becioise of the difficulty in securing* 
the attendance to a judge, would be to arrange fnr a visit to the local courthouse. 
Ifeve "ti^e students at*tend a portion of a trial and arrant fcjr a brief meeting with 
tJie iudge in his chambers. 

Autksri Eds^ard Comely 



A Career in the Arts Humanities II |+52 

Ooncepts 

Care^ require different knowledge, abilities, attitirfes. 
Tivfsxy career requires some special preparation. 
Career preparatic:^ must follow a plan. 

A persm|s relationsJiips with other p^ple, wit^i his enployor, and with society 
affect his career as well as the carers cf otl^rs. 

Performance Objective 

Ihe student will be able to express an understandar^; of 13ne many factors to be 
considered in the pursuit of a career in "ttie art? . 

Materials 

Film - "Vincent the Dutchman" 
Uist for Life 
Biography of Boethovan 
Pi^W and the Esctasy 

Lesson Capsule 

Three individual artists - ?1ichelangelo, Beethoven, Van Gotrh - will bo studied in 
depth during the course. During all three of these studies it is ^propriate tc 
consider certain factors of career pursuit as they apply to the artists poyd the 
students. A cr-nscious effort should be made to dispell the romantic excesses 
Irvins Stone is prnne to engage in, 

Belcw are suggested areas of approach for each of the artists stiKJied: 
I. Ijichelangelo 

A. Care'sr preparation 

1 , schooling 

2. lack of freedan of choice 

He had certain abilities and he follcwed a plan of study 

B. Lifestyle 

1. lack of money 

2. difficult wDTklng ccnditions 

3. physical and mental isolation 
career dicice often dictates lifestyle 

C. Personal rewards 

1. frustration 

2. inner satisfaction 

Fach career must offer some satisfaction, even if it is frustration. 



II. Beethoven 

A. (Jaroer j>reparaticai 

1. teadiers 

2. Years of pmctiee 

His choice of Ckiai^er necjessitated a plan of jaf^paratim 

B. Lifestyle 

1. strupple for rrcmy 

2. isolation 

Career cJwic^ forced these conditions cn him 

C. Perscsnal R®?ards 

1. a thing of beauty 

2. social recognition 

3. fnistration « deaftioss 

HI. Van Gpf^h 

A. Career decision difficulty 

B. Career prepazmticai 

1. yed:^ of study 

2. physically hard work 

C. Lifestyle 

1. poor 

2. socially ostracized 

3 . art dominated life - little roctn for anytJiin^ else 

D. Rewards 

1. no social ^jproval 

2. inner doubts 

« 

Many conclusions iid^t be dmwn from loddnr at these and other adjects of an 
artist's career. For instaxvce: lonj;? hsrd yr^ars of preparaticsi are necessary, 
despite independ^ice, a certain need for others* apprDvJu. remains; career is inen- 
tally and physically taxing; few financial iwards ocair; i^laticm is a part of 
the career*, strong belief in oneself is necessary; -die product of such a career 
can prosdd© the deepest kind of satisfaction. 

Author: Edward Comely 



Verisimlitude Creative tMtinr ^53 

Cc^icepts 

Careers require different knowledge, abilities, attitudes. 

Svery person is an individual, with different abilities, interests, needs, values. 
A person *s best career direction develops over a Icnp period of tijne. 
Every individual develops a personal "style^ whid^ he <^ fulfill in a career with 
a simlar "style". 

Ihe choice a career usually invol\^ a ccB^prctnise betv^en greater and less^ needs. 
Work expericaice facilitates career decision-inakinp. 
Changes and a:mditions in the world affect careers. 
Any career area has different levels of rx-?spansibility. 

A person *s relationships with ol3ier people, with his mplzy^, and with socioty' 
affect his own career as well as the careers of ethers. 

A wct^r mist understand, not only his job, but also his employer's rules, rsinila- 
tions, policies, and procedures. 
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PerfcCTionce Objoctive . . 

The student ^nXl be able to encorporate knrwl@d?e of a specific ceareer into causative 
writing activities. 

Materials 

list ot coiaminity rescnxrces 
access tc tele^^ine 

lesson Capsule , . . 

this activity i s best suited for the short stcry section of a creative writw^ ccwse. 

(2K50SC a shcrt storv in ^^ch a cars^ is involved, for instance, •♦BartMy the 
Scrivner", and have' stvrfents identify exan^es of Melville's knowle^e of this prv?- 
fession. For iaistance, settin?^, iii|)l®iii3nts, pay, activities enga^ in, ^cial 
^^sroval. Identify these bits of infonnation as verisimilitudes having IJie 
blench of truth. 

Afte discussinf^ I3ie reasoi^ si^^xsrting inclusicm of -eiis device in short stories, 
ask eacih student to c^KJOse a career -^y are interested in leanung mro ^ 
tSiat JDi#it be suitable for integratiai into a shcart story. Refer to the list of re- 
sources to suggest p^ple students cbs\ ccarjtact. 

Eadi student should call ai^ either wake an ^pointn^nt to intervi^, or interview 
over the phane, the i^urce person. Tha student should try to obtain answers to 
the following qu'^5tions and any other questions that saean relevant. 

1, What kind of tomper^i^nt is vrell suit^ fbr tMs jc^? 

2, I^Smt special abilities ars r^uired? 

3, W^t made ycu decide to po into this career? 

If, Row lonfj did you prepare for this jc^? . 

5, V^at kind of ccn^srcmises did you have to snake when deciding to pursue tms carreer. 

6, ^t kind of woxi< experience prepared you for this job? 

7, flave world coTditions, prrtfopess, affected your job? 

8 , Ifow have you/vour job ad^ted to these chanj^es? 

H. In tortus rf responsibility, v^o are you the boss of, and do you have a boss or 
bosses? 

10. How dq they affect you? 

11. How inix^ant are your relationships with others on the jess? 

12. ^^t Quployer^s rules, re^ulatic^, policies, or proceaires affect your job? 

13. What are scane iji|)ortant ters® (jarppn) used in tMs career? 

lU, \hB,t pieces of equipmcsnt, and -dieir nan^, are necessary fa? wur jcS)? 
15. Usinp, the five sensos, how can i^ur wor^ enviroment be described? 

ThB result of l^is questionair^ sh'-wld give the stitot 1^ backpromd necessary to 
cr^te a believable situation in vMdi character developmit can take place. 

Have stixlent write a short story. Afterwards, have students exchange papers and 
evaluate verisimlitudc in each story. 

AutJior: Fdward Comely 



What is Career Fducation? Scndnar in Ideas H54 
ErJc E^^^perscm is an individual, v/ith different abilities, interests, no^, valu^. 



A pers^m's best cai^r direct to devslops ovqt a Iw rieriod of tim, 
Evsxy career rec^iircs seine special prepi^s^ticai. 

Perfoxmanos (^jective 

ihe stxtctent vail dsmnnst3f«te an lOKlorstarHainr, of careca:* education, its nocessity 
and tile laresent use of it in his or her s<±ool systoa. 

Mat^ials 

Articles and bcxjks on career education 
Resource people 

One of the units in the course deals with youn^^ people ax)d their relationship wilji 
the school and the oomnunity. It is ^propriate at this time to introduce 
idea that a movonent in national educatic^ is attem>tin?y to hrin^ topiei3ier the s<to>ls 
and casmunity in order to better serve youi^ tJeople"? in particular, the encouivare- 
jmnt of Career Education by the Federal government. 

Ask a snail ^yriup of students to investigate this national educational rovs^nt and 
to Import their findinn to the class for discussion. Ihe proiect xdpht involve 
findinr the answers to two basic questions. F^a^st, what is Career EAieation, and 
what is the rationale behiiKi encouraging it in Morican sdiools? Seccs^d, vKit is 
beinjy done in Career Education in our district? 

In onfer to give the students further guidance, w>u mi^^ht ask them to obtain I^k: 
angers to -tiie following questions: 

1. What is Career Education? 

2. do educators feel it is a justified ntov^ar^nt in tmirican Ed.? 

3. Vlhat are three general steps Career Educaticai tahis in the Sdiools, K-12? 
u. What are other s<^\ools in t3\c diftrict dcinj^ in Career Education? 

5, What is our school doing in Career Educarticai? 

6. ^'Jhat role can the classrorm teacher play in furtherinr Career Education? 

7. l^t contribution can the (ruidanca departciont niake in the field of Career Ed.? 

8, Hew can the consrynity l^lp further the goals of Career Education? 

When the ai^wexB to t^i^e and ot^r pertinent questions are obtained, a^ groi?) 
to pr<^ent their findiniis to the class for their cor^ideration. Also, s^Ksk out ap- 
propriate speakers to further enlari^e the gro\;5>*s findinfs. 

Author: Edward Com<?ly 



HeneiBl Seniantic^ in Careor Education far Gifted Hiph School Students 

Linruistics HS? 

Concept 

Althour^ different careers rojuire different kncwledre, abilities, and attitudes; thn 
ability to commmicate successfully with other people enhances all careers. The top 
level 'executive raust have this skill, but it has applicatim fcr every woi^er v^o 
deals with other workers, including the wor^^ applying: for a job. 



Peapfbnnance jectiyes 

The stu(fy of Goneral Semantics should make students better able to achieve co-cpera- 



tion and avoid conflict with others in the world of work by he2j^inf? themdevelcp -meir 
skill in hjBien intex^acticfi thrcirii lan^ua^. 

Materials 

Langua^ in Ihought and Acticgi Hayakawa 
goaimmcati09f> — -^^^ 

Dis^al^ 

m 1933 Alfred Kcr^^>ski suggested in Scienog and Sanity tJiat certam isf^srovmrntB in 
cur basic patterns of ccsrounication were essential to cw survival, ffe pointed out 
that al^aiou^ we have mde resexlcable steps in our ability to eentrol and use the 
iMtural itoKsi^ of our world, the layman still ocrounicates, and iMnks, idtan 
pattenis ai^ropriate to the time of Aristotle, The attitudes of 1^ scientist have 
^a^ed the mterial world without a pax^lel advance in c«r iMnkinP. Ihis lap my 
be responsxble xn part for oxr periodic intematicmal oatastrnj^ies v^iere the advance 
of science beccanes cw toraenti^r ratto t3)an our servant. 

The discipline that Kca^sybski foster^, the sti^ of hwnan interacticm throuf^i 
langua^re, is cislled General Searaantics. The scope cf this study is tnay gemanl, 
but it applies particularly in our work exrxjmenc^ - fx<m ^ob aj^licaticjis, 1te)up)i 
understanding of directives fron our si^^eriors, rij^t up to the problcan of elicitinn: 
the co-operation of joanbers of a laifja organization. Students will benefit frm an ' 
wjderstandinf of the underlying principles of Gey^ral Sejnantics* and should be able to 
^loy certain specific tactics to ijj^srove their interaction '..j^th others, 

X contend, as a basic assunpti'-n, that career eduoaticn in the English class has 
^plications throu^iout the entire spectnan of are imd ability levels. This paper, 
ncwever, addresses itself to the issue of career preparation for intelligent, 
M^y motivated students at an ai^e noxroal to the last two years of high sdK50l. * 
ihe ^sunption is made, furthennore, that the teadrer is eitJ^ already e»:ited about 
General S^nantics or is willing: to widejrtake extensive stvrfy in or^er to beoCToa so. 
Without iMs excitement the teacher cannot succeed - with it he will not fail. 

Since few teachei^ have re<^ved inuch fonral traininr in Genar»al Senantics, it is to 
be ejected that a teacto prepcjring to use this discir.line in class im^st undergo 
considerable self -preparation. A wide reading of the works of Wendell Johnson, 
Irving tee, Stuart Chase, and Alfixsd KorzybskL would be desireable, but a careful 
study cf a single wcsrk will suffice. ThB teacher will find this book, S, I. 
Ifeyakawa's Languai^e in Ihourht and ^ticn . essentials he niay use it as the text 'for 
his stisJ^ts as wall. A teacJ^ v^o responds to this book will find 7^ dearth of 
dsjectives and siaterials for instruction in ^ application cf the rjrincipies of 
General Scsnantics to the area of career preparation. In fact the teacher is likely 
to be unable to present as nsuch as he would like. 

Ihe principles that underlie nwch of this study can be divided into an understanding: 
c>f symbolic -process and an awareness of the process nature of the universe, 
the fotmer involves a study of the way we use words to represent thinps and the 
realization that the word is never the thing itself. Ihe realization that worx3s 
dan*t have meanin^r - pec^3« do - helps students ^rasp this principle. Korzybski*s 
BBp-territcry analoj?y su^p^ests that the relationship between a jn^ and the territory 
It represents. All of these principles have pr^tical application in the of 
job aquisition, i^ivancement, and satisfaction. Equally basic is the concept that 
our universe is not static, but rather that it should be considered in all its cosmic 
thrcu^ submicroscqpic levels an onj?oins process. Ileraclitus* axiom t3^t you can 
never step in the sams river twice presents the quintessence oi ihis concept. It 
leads to the realization that the cmcept of identity - so cherished in Aristotelean 
Ionic - does not correspond to the world as we actually encounter it. lhat is, no 



two of .inythinfT cire alike in everv detail. This ccaicept has far-readKing pmctical 
^plications in tho ijnprovement of interpersonal relations and in the area of nrdblean 
sciving. 

A note of apology seems anproi»*iate here. If the reader his already? made himself 
familiar with General Semantics, then those notes about the syfribolic process and the 
process nature of the universe will anncy as staton^ents - or misstat^nents - of ti^ 
obvicus. If the reader is new to I2i5.s study, tSiey will annoy because lade 
suiport and e3Q)lanation. I intend ttiat those notes wif^t help a teacher orsanize 
his attack this study, not that I3iey in any way are a substitute for that study. 

Procedures - A nine wucks unit usinj! Languafre in Ihoup^t md Acticm 

1. Assi^rn the cirhteen chapters at appmsdjuately two ^ a half chapters a week so 
that the entire book is read and there reanains sonie tiim for consolidation at the 
end of yoir unit. 

2. Ask tiie students to read all of the "applications" at the end of each dif^ter. 
They are excellent stjurs to discussion. Assipn applications as appropriate to your 
students. 

3. Use classroom techniques of your choice to help students master tenninolcgy, 
fr?isp concepts, and apply tho study to their own personal situation. Lecture, dis- 
cussion, small g3noip work, testinf^, prepared denmstmtic«is , role iJl^in?:, pames, 
analysis of cuirent naSia use of concepts under study, and other techniques that 
work for you should be applied. One issue remains parearoint; strive to relate the 
ocncepts of the presentation to the actual living situations of your students. In 
this area career tmininj? applications will often n^fest thonselves. How can an 
understanding of presyribolic language help you realize that your associates, who axxj 
so prone to so naich enpty small talk, are not realy stupid? How can a deep under- 
standing of -tiie difference between word and thing help you in j^ttinp a job or se- 
lectinf an appropriate candidate to hire? How can an awareness of "the little man 
^ isn»t there" help you avoid tha pitfalls of prejudice? How does the most ccmon 
verb in the languai^ tend to crystalise missevaluation? What steps can you take 
v^n you find that your boss displays deep-seated two valued oritintaticai? 

Answers to these questions and nc end of others like themshould be sought in this 
unit, Many students will find answers thit will work for them in their careers. 



^ - A three week unit using C<municatiQns arxJ The Pnapaganda Game 

1. Assipn the elev^ chapters to be con^leted in the first week of ^ unit. After 
each chapter is re.ad, lecture and discuss to develop understanding of concepts and 
an awareness o^ applicati<ru3 to students* future career situations. 

2. Suaataneoasly with this reading, teach the students to play The PiropaF anda 

! require one i^ame for eadi four stiKjents and seme active teadung to 
get them started in this challenging pame. After two days ^v should be able to 
play this ^ame with different opponents <:^ach day and acc umulate individual scores 
leading^ to a 'teter of the GanKj/' 

3. IX^dnj the second week, studc-nts should dijvelop their own version of the game. 
They shcsjld specify and describe e^^ht to ten sanantic techniques that have anplica- 
tion in career situations. Than they should develop at least twenty eKanpies'of thr. 
use of 1±iese techniques in carocr situations. Usinp^ the ^ontiat of Ihc Propa ganda 
•jv^, students should play 'uds p;ame of their own makinp during the last week & 
this unit. 
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PART II ^ ipplementary Career Education Activities 



Meeting -die Challenge of Change 

Concepts 

A person rnay be suited for several different careers , 

Careers can be ^i:cped in variais ways into "families" requiring similar abilities 
and providing similar rewaMs. 

The choice of a career usually involves a conppcmlse between jireater and lessor needs. 

People change, and scstjetimes change careers, as they go throu^ life. 

Changes and conditions in the wrld affect careers. 

People most adapt as the v^-orld chanpies. 

Different (?cci$)ations aare interrelated in ciany ways. 

Performance Objective 

Itie students will be fdble to describe nuinerous challenge-response episodes that 
mi^t occur in the cai^ers of typical persons. 

^terials 

Resoiirces presenting infonrvation about occupations and their rcsquir^anents 5 infoma- 
tion on adult education and retraining programs a collection of newspapers and 
magazines spanning a period of several months (or years). 

Lesson Capsule 

Su|>.^est tJiat students search their mesnories, talk with adult friends, and look 
throu^ n&ispap&rs and news magazines to find exanples of situations that precipi- 
tated career changes for individuals or groi:5>s. Whenever possible, students should 
find out what new careers the people entered arK3 how they prepared for the new occu- 
pations . 
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students share their information, help them devQlop a list of factors influerKiinrT 
cahange. For exanplej ^ 
Too neny people for too few jobs 
Econanic slxmp 

Goods and/or services no longer in demand 
Withdrawal of fUnds 
Itew technolc^ical developments 
Advances in science 

Sudden, pexroanent physical (mantal, emotional) handicap 
A^MitiCTial education obtained 
Personal desire to explore something new 
Dissatisfacticffi with ori|;inal occupation 

Desires to develop latent aptitudes and abilities and to put them to use 
Pressure fron an influ^tial individual (wife, superviscsr, close f^.lerd) or 
groi^ (voters, club nienibers) 

Legal factors (chanBe of citizenship, loss of license, iail record) 
iregnancy and motherhood 

M.vide students into ^'innovation" jg?oups. Have each grot^) sel*ict or^ or a oonibina- 
ticm of factca?s and apply them to an iinaginary person t^o holds a ccng>lex positic^. 

group IS to develop a three-scene role-play situation around its diaxacter and 
lus her occi^tional change. Scene 1 is to show perscn in his or her first 
' a-lli^trate -flie rewards, satisfactions, and challer^^es of the jc&. Sc^e 2 

iS to depict the onslaught of factors leading to dian^ aiKil the individual's mjproach 
to selecting alternatives. Scene 3 is to be similar to St^nB 1, except that the per- 
son is involve m the new occupation. 

Motto possible apparoach would be to hnve each group select a famous person ^ has 
Ranged cwc^jations and create, using biograi^ical materials and a dose of imafina- 
U<»1, a ^iree-scene role-play situation as described previously. Should students 
have difficulty selectinfT persons to portray, you mipht suggest the followinffj 

ShaT>ley Tan ylG Black ftom actress to politician 

Arthur C. ClarK scientist to novelist 

y^ft^y g^ar^ concert pianist to comedian 

Lyr^qn B.^Jphnson teacher to lawyer to President of the United S-tateo 
Phyllis Dlller housewife to ccanedienne 

Hel^Ti j^l ey gxwn secretary to editor of Cosmopolitan magazine 
Bess ^ers<^ Gi^t Miss America to Chief of Ccs'isujiHr Affairs 

Following each {Mentation, the groi^j members mi|^t hold a question-and-answer 
session to ejq^and on information presented in the skits. What aspects of e^ jcb 
^ not covered in the skits? W^iat other job alternatives mi#it each individual have 
chosen and v^? What skills, abilities, and ^titudes did the individual already 
have that were relevant to the new job? What education and trainii^ did tJie indi- 
vidual need, and how was it obtained? What problems (personal, family, financial, 
etc.) had to be dealt with during the period of change? 

Obseryations 

"Meeting the Challenge of Change" can bo used in alji»st every subject area as stu- 
dents becane aware of the knowledge, skills, or techniques that are necessary for 
various c^ers. The experience can also lead into groiq> investigatic^ of local, re- 
gional, and national situations -that presently contribute to the unegroloyment pxxjblcm 
am mto evaluation of the retraining needs liiat exist. 

Credit.' Dr. James E. Bottoms, ed., Career Education R esouix;e f^uide (U.S.A., 1372) 
pp. 234-5. ' 



This is tha House that John Built 
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Conc^ts 

^very occupaticsi contributes to sc5ciety. 

Every individaal develops a peirsonal "Style", whidi he csan fulfill in a career wi1^ 
a sifflilar "style," 

C!hanges ccMiditica^a in ifbi wcjrld aff^ careers. 

People ntust acls^t as the wcsrld changes. 

Di^erent occi^tions are interrelated in niany vyays. 

PerfoCTiancQ Objective 

The students mil be able to describe sor;>e significant ways in ^^filich time and chan^o 
affect certain careers and life-styles. 

Materials 

Reference mterial related to -tiie subject. 
I^son Capsule 

Have students cxsjpars colonial, nineteentiVKsentury and early-twentieth-cerrtury 
residential ardiitecture with today's nKJdular, nsMle, and high-rise (Sellings. Ask 
tJiera to hypothesize about vd^y these chans:es in ardiitectural style and design have 
oociffTed. Then have the grc^^'UonparQ towns and villages of colonial times with Hv^e 
of -tiie nineteen-ai century ard finally with the city planning of today. ARain, have 
students hypothesize about vihy these dianges in basic city layout have occ&ttm!. 

to.inge for the class to visit a local vocaticml school. At -tiie school, have them 
observe and leam how to read architectural plans. Be sure that they are familarized 
with -ttie instruments used in drawing these plans. If possible, have students esqseri- 
njent with designing their own sirple plan for a house. In the woodworkinf^ and car- 
pentry shops, the group can lear^i a little about 1^ to lay a floor and how to construe 
a comer assaiibly. In the masonry shop, the class can learn how to lay a tile floor 
or construct a brick facade. In the electrical shop, students can learn about wirijig 
a house. Point out toth^ l^iat the increased electricity load used in today »s homes 
dictates a mor^ elaborate electrical system than was required some years afp* 

Next, invite an ardiitect to speak to the class about his profession and how time has 
affected the history of ?!rchitectui^ in America. In order for the stidents to rxslate 
more directly, vou could invite the architect viho designed their school to address 
them. Have him explain sane of the problcs^ that he had to solve in designing the 
building. 

If "open classrooTs" exist in :/our carammity, have the architect explain how this 
concept affects the desipn of a classroon, hallways, and school. Ask him to relate 
thi3 concept of functional architecture in school d^roipn to functional ardiitectur^ 
in djellii^ design. 

After the visit by the architect, have the students discuss the various careers in- 
volved in "tiie construction of a dwellin?^, and recapitulate Ihe arcMtect's role today. 
Ihen have them discuss how these careers have changed in the past 200 years. 

Credit: Dr. James E. Botton^, ed., Career Education Reso urce Guide (U.S.A., 1972) 
pp. 207-8. ~ ~~ 
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Life^Style 

tecepts 

Every individual develops a personal "style," ^ich he cdn fulfill in a career with 
a sijidlar "style.'" 

People pursue cm^eers for njany reasons. 

A person njay be suited for savofal" different careers. 

Ihe choice of a career usually involves a coigsKinisG bctvfaen preater and lesser ncseds. 
People change, and soroetijiies chanpe careers, as they no throu^ life. 
A warker nmst understand not only his job, but also his ejnplqyer's rules, repulations, 
policies, and procedures. 

PerfoCTiance Objective 

The student will be able to identify and describe el^nf^nts of typical individual li%~ 
styles and show how these factors ralj^t influence career decisions. 

Materials 

Reference materials on occupations j supplies to create a brochure. 
Lessen C^>sule 

In a class discussion, explore student ideas about the concept of life-style. Sug- 
gest that one way to develop a definition for this tenn would be to investigate ways 
in whic^ a nunfcer of careers influence individuals involved in them and/ca? reflect 
the my an^ individual prefers to live. Invite students to naine various careers that 
they feel illustrate sharp, obvious life-style differences. Ocoipations such as 
actor, banker, faimer, phairsacist, ecolo^tist, soldier, politician, ai^ rock musician 
mi^t be used as exanples. 

Have the class develrjp a list of life-style elements -that mif^t be affected by one's 
career. For instance, wcrkdng >K)urs for an actor vary fvrm dav to day, dep<aTdinfT on 
rehearsal and performance schedules. In conparison, a tinker's hours seldm fluc- 
tuate; his is essentially a nine-to-five life. A dmippist's financial position is 
o^enerally more secure than that of a rock imisiciani a rock Misician imost spend a 
nreat deal of tiine on the rrad, v^ereas a famvsrmust remain fairly stationary most 
of the year; an eo^lofdst works out-of-doors, whereas a politician f»enerally works 
indooE^. 

As students coipare and centrist the v^rking life-styles of all the different voca- 
tirfis selected, encourape them to h^/pothesize about the lives of individuals vjhen 
they are not on the iob. Explore the idea that an individual's leisure-time activi- 
ties are a matter of persoml cShoico. But choices are Idinited csr structured by 
other factors-interests, abilities, time, nioney available, family responsibilities, 
corrnunity facilities, and peer influences. 

Students mifht write to, or invite, to class, representativ«£S of several occupations 
and explore with them the relationships between a person's life-style and the satis- 
factic^ he or she mif^it derive froin different kinds of t^k. For instance, a per- 
son v3ho wishes to live and work in one location for most of his life and yet meet a • 
number of people each day would probably derive a j^at deal of satisfaction from 
serving the camniunity as a pharmacist. A person finds travel and self -express ic^i 
inportant to his life-style would probably find a career in rode music or the theater 
satisfying. An individual viho enjoys working with money ard fipures mi^rjit find a 
banking career or a position on Wall Street gratifyin?!. An individual yjho likes tn 
be out-of-doors will find a career in ecoloi;^ or agriculture satis^dnp;. 

Students might invite parents to join in a discussion o^' factors that mipht cause 
people to make chants in their life-styles. For instance, many men find that when 
they reach middle age, a nine-to-five jcto is not to their liking. Many wcinai ^ire 
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findin^t the oarecjr of housewife stiflinfr. Other influoncinfr factors include health, 
changes an family structure, unexpected fin^incial burdens, cte^c^ interests, and 
opportunities for furtto education and training, 

In addition to discussing dhanfre factors, l^e grouD nipht also explore the pi^Dblems 
that develop v*ian one decides to revise a life-style. As part of the discussion, 
ask parents and students to share ideas ajbout the difficulties an individual mlpht 
nave in perceiving hinisfjlf accurately and reasons fear -tiiese difficulties. 

A role-playinjy exercise could be en^lcyed at this point. liavc the groi^ develop 
situations vfliersiji a father or mother consult with the family aJbout 4 di^jnatic change 
in life«style. VJhat factors are to be considered? Is a wcm inherent in the chanpe? 
Is an econcmic factor involved? What factors or persons within tJie family structure 
are to be considered? 

Following these activities, develop with the class a working definition of - Hfe-stylo. 

As a closing activity, the class mipht plan, write, and distribute a oonprehensive 
inventory bodklet to be used by students nrepfiring to seek enrolovnent. This "em- 
plcyability," "life-stvle," or "self-scrutiny^ booklet minht include pages on which 
the individual records such information as: VJhat do I have to offer an enployer? 
Is iny ten^rainsnt suited to c^ain careers as opposed to others? In what kind o^ 
environment do I wish to work? VJhat are the kinds of hours I wish to keep? !^Jhat 
values are iiiportant to me? Money? Helijing others? Self -express ion? Preodan? 
Security? What kind of wrW?ehavior is required by iobs that interest me? What 
is the pay ^offered by jobs that interest nte? What fringe benefits are offered by 
jobs that interest n^? What manner of dress, appearance, and behavior are required 
by careers that interest me? Is there any politics involved in careers that interest 
ml If so, am I willinj^ to "play the piane"? 

Credit! Dr. Janies E. Bottons, Career Education Resource Guidfc (U.S.A., 1972) 
pp. 228-30. ' — 



/^?pendi>f (1) 

I^q>lcraticai of Career Values ~ Sentenoe CcaiplQtion Fonn 
X. When I am an adult, I n»st of all want to be... 

2. I would like to have nQf friends "Qiink of as. . . 

3. I would like to make encuf?^ money to... 

In planning for the t\rture, I ^vtnk it is in^Ksrtant to... 

5. T«3n years fran new, I hops to be. 

6. To get ahead an this world,. . . 

7. I find wor^dnR closely with people.. . 

8. I would prefer to be fanious for. . . 

9. liSien I work aloie I... 

10. My strcffigest personal asset is... 

11. My bluest fault is,.. 



Ccanrnmity Resouaxses 

Carlson, Bob 
Carter, Jaines 
Charkins, Charles 
Hall, Bill 
Mudgett, Stuart 
Overton, Alan 
PafyQ, Proctor 
Riley, Janjos 
Roeber, Trark 
Ttarpson, Koah 
Woolf , Mai^guerdte 



Phone # 

899-4767 
769-0111 
878-S381 
878-3325 
878-33«*6 
878-3356 
878-«4869 
878-88S5 
878-8381 
899-2235 



Author: Robert Pasco 
Appera3ix (2) 

Qccupation<s) 

/^rric. enrineerinf , landscapir^ 
Peace Corps 

engineer, electrnnit^ technician 

forestry 

insux^nc^ 

lawyer 

f?raphic carromication, editor, publi^ier 
dentist, dental assistant, dental secretary 
technical draftinsr 
town plannin?^ 
writer 



Hbte; Ihis list is inerely a sij^pliinent to the district list of ccnmunity resources 
and the hipih school list of ocirrnunity resources. 
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